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Annex 1 Methodology and templates used for the GAP I
Implementation Report 2018

Thetemplatesused for the GARI reporting exercise€ontaintwo parts alignedwith the GAP 16 s
priorities. A questionnairefocuses o n p r i o msiitutignal Gulfure Bhiftd |, wahn iadtian
database collestetailed information on progresswardsthe objectives of thematic priorities B, C

and D. Based on the esqpence of the previous reporting exercise, the templates were discussed and
revised througta process ofonsultationinvolving EU Member States ar@mmission services.

An online consultation was organised for this purpose inclugittyMember $ate®and European
Commission staff based at headquarters and in partner countries. As aclasfitiations were
includedin the templatesegarding the definitiomiof an actiona policy or political dialogue anc
gender champion.

In 2018,EU MemberStates at the partner country level compiled their contributions dire&gy
such,several reports were received fachpartner countryn which the EU has a presendzy
contrastreportingin 2017 was facilitated by EU Delegat®nvhich submittedca singe report for
eachpartner country. In cases were no EU Delegation was prdsgntlemberStatessenttheir
information to the EU Delegation responsifor their (sub)region.

Thecomplexitieswhichemerged duringhe data collectiorphase in 2018ave beemuly registered
and will be addressed to simplify the procEsshe comingyear.

Data sourcesand collection tools
Data and information used ftre 2018 GAP Illeport were provided by:

1. EU Delegationswhereindata collectionwas facilitated by theD e | e g agendey focak
person

2. EU Member Stateswith a presencen partner countrieswhose data collectionwas
facilitated by the gender focal person/assigned staff mengtemplates were disseminated
through theEU Delegation)

3. EU Member Statesfor whom data on centralynmanaged actionsvas collatedby the
ministry or agencgelected for this purposs each MemberState and

4. Commissionservices in terms ofactions managed #te readquarters levelsnd provided
by relevant units

The information these actorgrovidedwas supplemented and creszbulated with extracts from
databasesas well asnformation management and reporting systewtsch areofficially in useby
the Commissiorservicesresponsiblgor internationalcooperation ad developmentas described
below.

The following bolswerespecifically developed for the GAP 1l reporting exercise:

1. An &U Surveypsupportedquestionnaire was createdo collect information and measure
progresson piority A, dnstitutional Culture Shifin European Union External Relati@ns
The questionnaire asld respondents to provide information on how théalegation,
mission or service contribudeto meeing the objectives ofpriority A. Replies were
compiled and analysed in an Extelsed database.
Usi ng t he 60 EU Sur , vteeyduestionndire was digsémanatdddEt m
Delegations, EU Member States with a presence in partner countries, EU MembeatStates
the capital leveland Commissiorservices at headquarters levéhe questionnaire was
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5.

adapted to i nformantso profil es; t hus, S
removed from the questionnaire for informants at the country level.

An Excelsupportedaction databasewas used toalect informationto measure progress

on thethematicpriorities B, Phgsical and Psychological IntegityC, Ecdénomic, Social

and Cultural Rights Economic and Social Empowerm@nand O dolitical and Civil

RightsT Voice and Participatiain As in the case of the questionnaire discussed above, the
Excel template was disseminated usingdge Surveyonline platform toEU Delegations,

EU Member States present in partner countries, EU Member States for data on eentrally
managed actions, and Commission services for data on actions managed by headquarters.
Unlike the aforementioned questionnaire, however, the databaseheasame for all
informants.

The action database agd respondents to record lists of EU donor financing decisions in
different modalitiesindicate how thge arealignedto GAP Il indicatorsand describé in a
guantitative and verifiable manniehow theseadvancehe GAP 116 priorities.Examples of
promising practicesvere identified througthe database, in line with Council Conclusions
14027/18 of 26November2018 The ¢ onclKeepingpin mindsthe sGAR A
report's objective to monitor theplementation of the Gender Action Plan by all EU actors
on a yearly basis, the Council welcomes the (inclusion of) qualitative data in the next

reporting phase.

An online gender focal person GFP) survey wasdisseminated vi&urveyMonkey.coni
a questionnaireto record theindividual perception of gender focal persons across
Commission services and EU Delegations

Inputs from other Commissionserviceswere collected without a specific template. These
included Commission services responsible ti@de, research andnnovation, maritime

affairs and fisherigsmigration and home affair@and agriculture and rural development.
These servicesdeal with EU policiesand alsohave activities connectetb external
relations.The Council commended thedlusion ofCo mmi s s i o rcontsibaitionsin c e s 0
the 2017 GAP Il Annual Implementation Report. As such, the saaatice wadollowed

for 2018 These equests were channelled through khstitutionalCoordinatingGroup on
Gender as well avia email.

Interviews were conducted withepresentatives &8U MemberStates and EUWelegations
regarding the promising practices selected for inclusion iathealreport Eeebelow)

The following «isting information systems in uste Commission services responsiblefor
internationatooperation andevelopmentvere also employed

1.

2.

3.

the External Assistance Management Repor(EAMR), which included specific questions
related to the GAP 1 106s i mplementation ass
specfied in the GAP Il itself);

the Organisation for Economic &@p er at i on and OHC®) @dditop me nt
reporting system (CRS) and

Commi ssi on s ereporis,aerslédvana n nu a |



Moreover, fhancial information on ODA fothoseEU Member States which are also members of
the OECDwas directly obtained from theODECDDe v el op ment Assi DA@nce (
publisheddatabases

EU Delegationsaccreditedo internationalorganisation$ suchasthe United Nations the Foodand
Agriculture OrganizationFAO) andthe OECD1 werenotinvited to report astheir corresponding
unitsatthe headquartertevel reportedon ther activities.

Annex 1 Box1: Reporting on women, peace and security

The GAP Il reporting templatesincluded specific questionsregardingthe fiRevised indicators for the
comprehensivepproacho the EU implementatiorof the UN SecurityCouncil Resolutionsl325and 1820
on women peaceand securityd. The purposeof their inclusionwasto streamlinereportingrequestso EU
Delegatios. Dataprocessindor this specificissueis undertakerby the EuropearExternal Action Service
(EEAS).

The Commissionservicesresponsiblgor internationalcooperation andelelopmenfacilitated the

overall GAP 1l reportingprocesswhich was closely coordinated ajmintly led in collaboration

with other Commission services and tBeropean External Action ServicEhe methodologysed

was prepared by GAP Il reporting reference group of staff members fronthe Commission

services responsiblefor international cooperation and evelopment the Commission services
responsibldor neighbourhoodolicy andenlargemennegotiationsthe European External Action
Service, the service fdoreignpolicy instruments, anthe service foEuropeartivil protection and
humanitarianaid operations. This coordination was deliberatesgtablishedto foster greater
ownership of the repoitin terms of both th@rocess and outpiitas well ado increase its quality.
Constituted in October 2018, the GAP Il reporting reference group met regularly, typically on a
weekly basis, to monitor and agree on reporting templates, the collection of information and its
analysis. Decisions recorded in its meetimj nut es guided the develo
met hodol ogi cal approach, the dissemination of
preparation. Moreover,aeh Commissionservice manageds own internal communicatisand

dratted theportion of the report relevant to their actieg

Two EU Member Statesh gender expert meeting i in October 2018and January 2019
discussed the e p omrethddl@ogy, templates and their disseminataswell as expectations for
the global report.

The reportingtemplates were circulated tanuary 2019In this month,the call for submissions

was officially launched throughlatteraddressed to all heads of EU Delegatimussigned bythe
Commissionservicesresponsibldor internationaldevelopmentand cooperationthe Commission
services responsiblefor neighbourhoodpolicy and enlargementnegotiations,and theEuropean
External Action Service . The Member Stateso
January 2019 via emailas well asthrough the Councifls Working Party on Development
Cooperation. The original deadline was settf@end of March 2019 fo€Commission services at
headquarterievel, andtheend of April 2019 folEU Member $ates and EWDelegations

Although thisannexdescribes the e p omethdtlalogy, it isalsoincludes key observations that
will be useful for refining the templates for the next reporting exercise.



Challenges
Technical challenges

The use of EU Survey made it difficult to manage the multiple layfeespties required by some of
the questionslssuesthat emerged includediser® f a miwith ther platfoom and certain
limitations regardinghe collaborative completion of the surveyhese limitations included, for
examplethe possibility of multipé users from the sandean® oountrydcompletinginformation

in the same questionnajras well asthe ability to print a draft version of the questionnaire.
However it is worth noting thathe platformenabled all submissions to bleaty recorced Several
respondentexpressed confusiaegarding the amount of informatidimey were required to provide
andthe level ofdetail needed.

The onlinelnstitutional Culture Shift questionnaire included a combinationof progress and
results indicators, the majoritgf which werequantitative indicators. The four version$ the
questionnairei for EU Delegations, for Commissiogervices (by service), fothe European
External Action Serviceand for EU Member State$ only includedthe questions necessary to
assesshe indicatorsvhich every EUactor wasrequested to report on. In addition, a questi@s
included torequest information on these of theOECD gender marker.

The action databasecomprise& two sheetsThe first was used toollect demographic information

for each individual action contributing thhe GAP Il, including how it may contribute to some
obj ecti ves Imtftutiopal Cutiurei Shify as Well agdrogresscompared to submissions

in 2016 The second shegetesentedhe list of actions enterdaly usersin the first sheetlt asked
respondentso match each action with relevant GAP Il priorities, objectives and indicators. A
modification was made to ensure that the respondents could easiptetecongruent information
such aghe title of the actions reportedcrossboth sheetsHowever, sme respondentssedold
formats from the previous reporting exercids such, theyprovidedincomplete information.

The use of the online survey was mandatory r@pdesented thprimary meansof submittingeach

r es p o nrepern Due g0 a technical issue thas yet to be resolved, a number of action
databasesoriginally attached to the submission$ EU actors inpartner countrigswere not
registered. These had to be obtainedemiail, through onen-one communication.

Intensive work wasindertakerto clarify the methodologgnd providetechnical support once the
reportingprocess beganrhe process wasxtremey labour intensiveinvolving discussions and
methodology review during the GFP annual meetingpriefing sessionsfor headquarter 6
units/sectos, email exchanges, phone cadlsdwebinars to explain the methodology aegorting
templates heldin three languageg$English, French and Spanish) at divetisges to facilitate the
participation of staff working in different time zone&n inventory ofquestions and answeos
reportingwas also sharedith the GFPNetworkand publishean the capacity4dev.eu private GFP
group.These options werasomade available and accessible to EU Member States.

Information synthesis challenges

The reporting templatdacilitated the synthesis of informatigmermiting clearer connectianto be
drawnin terms ofhow actionscontributedto GAP Il priorities objectives and indicators.

The analysis of progress onh e G AHemaltid pdositiesvasbasedon a sel ecti on o
reports chosenfrom the overall reportingortfolio. While estimates ofthe number of actions
undertaken are representative of trends decisioamaking and funding, they are not
comprehensive. Actions adiscussedvithout referring to the fundssed for their implementation



Numbersoftendiffer between thgraphs/figureancluded in theannualreport,and the total number

of actions in thebody of the text itselfThe graphdiguresrepresent the number of actions that
correspond to any give®AP Il priority or objective. There are instances where one action
correspond to more than one objective.

Certain issuewill need to be clarified in the next round of reportsuch as:

- In some caseseportinginstructions were not fullgomplied with.Therefore some reports
included adisproportionately largenumber of projectscomparedwith other reports. In
certain instanceshe start date of the actions selected was not respected, which affected the
calculationof the number ohctionsthat begarnn 2017.

- As noted above, th8 AP Il annualreport provides information on a selection of actions that
are considered to contribute to the achievement of the IGA&her tharthe full portfolio
of thereportingentities.

- Striking a balance between gquantitative and qualitative information reraagmsllenge.

The 2018annual eport draws heavily on quantitative dabait seeks to complement this
with promisingexamples of good practice.

Promising practices identified in the EUDe | e g a and BUMseber
State sGAP Il reports

The template of theaction database included spacewhereby a reportedaction could be
highlightedas adromising practicé To assist respondents to decide whether or not an individual
action was a promising practiceriteria were included in the templateThese could beadly
consuledby clicking on a link.

Definition and criteria of a oromising practiced

A promising practicdor advancing gender equality and transforming the lives of women and girls
is an action,one part of an action, or an activity in the framework of an action, that produced
suitable results and had a positive impact for rights holders.

A promisingpracticeto advance gender equality respsial the criteria of quality (i.e. efficiency,
effectivenes, relevance and ethical soundness) and sustainability (i.e. it should be repioiable,
to be standardisednd owned by rights holderd) would alsobe either.

- gendersensitive,i.e. it aims to understandand addresghe social and cultural factorsthat
producegenderbaseddiscriminationsandinequalitiesin the diversity of privateandpublic
life;

- genderfresponsivej.e. it aims to increaseaccountabilityand accelerateéhe implementation
of commitmentsto genderequality with a rightsbasedapprach at the international,
nationalandcommunitylevels; or

- gendertransformativei.e. it aimsto evokea shift or a positivechangean termsof the socio
economic, cultural, institutional, and political paradigm(s)that produce genderbased
discriminatonsandinequalitiesn a givencontext.

A promising practice for gender equality is an opportunity to raise awargmesgleinformation
about thestateof play of gender equalitgnd promote understanding of the causes that produce
genderinequalities and discriminationg&qually, it is an opportunity to increase the visibility of
good results for the attainment of gender equality in a given context/sector.



A promising practice should not be understoocaapedfecd p r asindethereeare important
changes thabccuras part of broad initiatives whose activities may albattainthe same level of
success. Lessons leadare an intrinsic part of such practicesthey help to determine what works
and what does not work in a sgaccontext This is particularly relevant to thaforementioned
guality andbr sustainability criteria.

A practice may be considerpdomising ifit meetsat least 10 of the following criteria:

1. it reflects at least one objective per e&P Il priority;

2. itis informed by a contexdpecific and sectespecific gender analysis;

3. it was designed in consultation withr with the engagement od diversity of womengirls,
men and boys who are expected to participate and benefittimaction

4. it is evidere-based, i.e. it is substantiated by concrete measurable data disaggregated by

sex, age, ethnicity, disability and so@oonomic status resulting from a robust monitoring
and impact evaluation;

it is responsive, i.e. it adequately addressed the situmtproduced encouraging changes;
it is transformative, i.e. it addressed the root causksgender inequalities and

o 0

discriminations in a given context/sector and produced positive changes in the socio

economic, cultural, institutionand/or political peadigm(s);

7. it addresse gender inequality as a risk factor to the quality and sustainability of

development initiatives;

8. it produced good qualitydesirable results for gender equality in comparison to other
practices;

9. it can be replicated in similar s#tions or in order to achieve similar resyltsy using the
same technique or methodology that led to a positive outcome;

10.it has an acceptable efficiency (effort)/effectiveness (result) balance;

11.itis appropriately relevant to the context and ethicaliynsl;

12.it is wellaccepted, recognised and understood by rights holders who are keen to reproduce

It;

13.it focusel on lesson leaedto implement corrective actiommdsystems ofedress;

14.it had good quality performance management standaruts;

15.it is a good candidate for additional stuithyterms ofspecific research on impacand
evaluation.

Overall, the respondentsdicatedl,817actions as promising practeef these approximately50
were selectefor follow-up throughan interview for inclusion in the reporfThese includedp to
30 practices reported bU Delegations andEU MemberStates at the partner country levahd
onefor each EU MmberState. For soméemberStates which reportedwithout following the
agreed templatesxamples from thar submissios were included. In these cases, the Member
St a treniising gracticewas selectedby their representativefollowing an emailrequest.The
final numberof promising practices included in the repoadslessthan the 50 originally selected,
as some representatives waxilalle for interviewsduring the drafting periad

The selectionof promising practicesvas based on thillowing criteria, with the excepion of
practices byeU MemberStateswhich did notsubmitanaction databaséloreover, the selection of
promising practiceby EU actors in partner countriésr inclusion inthe report paialoseattention
to regional distribution.

The citeria applied per regiowere
1. Starting date: 2016 onwards.



2. GAP thematic priorities: B, C, D.

3. Gap thematic objectives:7-20. While the reporaimed fora spread across objectives, &0
of the selected practices refledtthose objectives most selectéy reported actions
objectives7, 13, 15and17. Particular attentn waspaid to especiallytransformative GAP
objectives: 8,14,1&nd 19. Therefore, during the compilation of the annual report it was
decidedhat thereshould be at least one practighich contributed tmbjective 19.

4. The other 50% of promising practices should include: sojpi&t programming, gender
mainstreaming and budget support(see poird 7,8and10in this lis).

5. Rating of actions marked:

a. gendertransformative and partially gendgansformativepracticesve r e hight e d ¢
priorityd ,  wscoretf 3; a

b. gendefresponsiveand partially genderesponsivepracticeswer e r at ed 6 m
priorityd ,  wscoretf 2; a

c. gendersensitivepr act i c e slowpeorityd , r avcarebf 1,cand

d. actions markedpartially gendessensived wer e .excl uded

6. Range ofsectors:

a. high priority was accorded to the sectorsiofrastructure, transport, governance,
public finance managemenustice, energy, agricultur@gnd water and sanitation
with a $oreof 3; and

b. lower prioritywas accorded to the sectorshefalth, educatiorsmall and medium
sized enterpriseSMSES9/financial inclusionwith a €oreof 2.

7. Joint programming: To the extent that information was available, attention was paid to
selecing examples which involvefbint programming.

8. Gender mainstreamed projectswe r e  hight peadityd (with a score of 3), while
componenbnly projectswe r e 6 prrityd (with ascoreof 2). However thesescores
proved difficultto use andvere not employed iall cases.

9. Innovation proveddifficult to apply, in terms of

a. Genderspecific 0 ighly innovatived practices in nontraditional sectors or
practices thaaddresed GAP Il objectives 8, 14, 18r 19, were assigned a score of
3; and

b. Gender specificGnteresting, but mid-level innovatived practices were assigned a
score of2.

10.Modality: In terms of cooperation/partnership grants, budget suppmort blended
modalities, among otherstiprity was givernto budget support projects.



ANNEX 2. Progress on the GAP Il Instituional Culture Shift priority

EU Delegations and EU Member States in the partner countries
East and Southern Africa

Overview of progress in 2018

Il n 2018, reports on progress made on the Gend
Cul ture Shifté, were received from EU Del egat
well as a number of EU Member States in the region. This indicates significant advances compared
to previous years. While the number of EU Member States reported varied across East and
Southern African countries, overall reports were received from Austria, Belgium, Denmark,
Finland, France, Germany, Ireland, Italy, the Netherlands, Portugal, Spain, Sweden and the United
Kingdom. Member States do not haverasence in some countries in the region, such as Lesotho
and Eswatini, and some Member State Embassies cover more than one country.

The figure below indicates the overall performance of EU Delegations and EU Members States in
partner countries in Eastén Sout hern Afri ca, in terms of the
standards. The data is derived from the 2018 External Assistance Management Report (EAMR) for
the EU Delegations and from the saffsessment provided with the GAP Il questionnaire fer th

EU Member States. Overall, performance was strong in 2018. However, as in previous years, the
collection, analysis, storage and dissemination of qualitydsg@ggregated data continued to be a
challenge.

Annex 2 Figurel: East and Southern Africai EU Del egati onsé compliance with th
performance standards, 2018 (source: EAMR)

Values East and Southern Africa
Gender Marker 0 is always justified 0
There is a gender analysis done for all priority sectors 19

Sexdisaggregated data are used throughout the project and programme cycle a 12
programming

Gender expertise is available and used timely in the programme cycle and 18
programming

GAP Il (SWD) objectives are selected and reported on 19

Annex 2 Figure2: East and Southern Africai EU Me mber St ates®é compliance with
performance standards, 2018 (source: GAP |l selissessment survey)



EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
EAST AND SOUTHERN AFRICA
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Objective 1. Increased coherence and coordinatiommongst EU institutions and
with Member States

In 2018, 388 political and policy dialogues were reported across almost all countries in East and
Southern Africa. Some EU Member States estimated the number of dialogues, whereas others
indicated that, in lia with their policy commitments, gender issues were raised consistently at
every opportunity. Human rights was the topic covered most often (73 dialogues), followed by
sexual and reproductive health and rights (65), democracy (60), governance, acctyuaiadbili
transparency (57), education (56), health (55), poverty (51), agriculture, fisheries and food (52), the
rule of law (45) and decent work (45). Issues rarely discussed included trafficking, transport,
infrastructure, communications and migration. lgf@e against women and girls (VAWG) and
gendetbased violence (GBV) were raised in 50 % of discussions, the women, peace and security
(WPS) agenda in 27 %, and gendesponsive budgeting (GRB) in 23 %.

Many formal dialogues took place within the ambioficle 8 of the Cotonou Agreement. In some
countries, no formal Article 8 dialogue took place due to the political or conflict situations, as in the
Democratic Republic of the Congo, or presidential elections, as in Madagascar. Nonetheless,
dialogues tok place at the ministerial or other levels. The following paragraphs outline examples of
formal dialogues, highevel policy discussions and events, many of which yielded positive
outcomes. These formal and informal dialogues enabled EU actors to raise vgkich are
particularly sensitive in certain countries, such as child marriage, female genital mutilation (FGM),
abortion and schoolgirl pregnancy.

A political dialogue meeting with the Minister of Justice and Human Rights of Angola emphasised
the impa t ance of 60The registration of birtho, |
newborns to be registered through maternity units, and young girls to register and attend school.
Through official meetings with line ministers in Djibouti, the EU Delegatidormed government

thinking on gender equality in political representation. This encouraged the Government of Djiboulti

to issue a law in January 2018 stipulating that 25 % of parliamentary and senior government
positions must be hepde dgntwaotmean IWo meemé& sc o un:
from 8 to 16 of its 65 seats. The development of the Spotlight initiative provided an opportunity for
dialogue with the Government of Malawi on the status of women and girls, particularly related to
sexualand gendebased violence, including harmful practices. This led to the design and approval

of a corresponding country programme, with technical leadership from the Ministry of Gender,
Children, Disability and Social Welfare.
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Pregnant s ¢ hooattdnd) schobl svas raisedgoip the EU Delegation and EU Member
States in Mozambique. They pleaded for the repeal of Decree 39/2003, which states that pregnant
girls should be transferred to evening course
the Government publically announced the repeal of the decree. In South Africa, EU financial
assistance through budgetary support, enabl ec
based violence and femicide. With more than 1,200 women particpan t he event
recommendations were adopted by the Governmentluding the establishment of a National
Council on GendeBased Violence. In Tanzania, a thidgy national dialogue on female genital
mutilate, child marriage and teenage pregnancy evganised by the Government, EU and the
United Nations Population Fund (UNFPA). Attended by civil society organisations, the media and
the gener al public, the dialogue resulted in

The EU and other likeninded donors speaking with one voice proved especially important for
raising concerns on gender equality and the women, peace and security (WPS) agenda i all high
level dialogues. This was stressed by Sweden with regard to Somalia. More focus is meeded o
accountability and followup on the Government's implementation of laws, regulations and policies
related to human rights and gender equality. Further support is also needed to enable women's
organi sations to act as wapgarht dfogrs tamel Waorberyd
Zimbabwe and the Women's Parliamentary Caucus facilitated ddvighdialogue meeting with

the countryodos President. The meeting was a fi
political processes is highn t he agenda. As a result, althou
women are ministers in the key spheres of defence, labour and social welfare, and information.

Submitted reports contained a wealth of information on informal and formal occasmmgsidé

public and political events, in which EU Ambassadors participated and gender equality issues
featured exclusively or prominently. Highr of i | e occasions included
the International Day against Homophobia, Transphobia gpltbBia (IDAHOT), the 16 Days of
Activism against GenddBased Violence, and International Human Rights Day. For example,

I nternati onal Womends Day 2018 thostedhy seberabEUw a s
Member States and the UN. This provideghlatform to communicate a strong joint message on
gender equality. I n Et hiopi a, a visibility

encompassed a workshop, photo competition, exhibition and award ceremony on 8 March 2018.
Marked by strong media inwment, the events included a speech by the Head of the EU
Delegation. In South Africa, the International Day against Homophobia, Transphobia and Biphobia
was commemorated by a dialogue to promote solidarity with sexual and gender minority
communities. Thedialogue was ctosted by the Embassies of Ireland and France, the High
Commission of Australia, and the Universities of Witwatersrand and Pretoria.

In South Sudan, the Embassy of Denmark and partners celebrated several key events, especially the
releaseof children and adolescents from militias and armed groups. Celebrations of Climate
Diplomatic Week in Madagascar were jointly organised by the EU Delegation and Germany. A
number of projects highlighted at the events drew attention to the links betiveate change and

gender equality. Workshops and training sessions organised by the EU Delegation to Tanzania, the
Ministry of Energy, development partners and TANGSEN, a localgumernmental organisation

(NGO) of women engineers, resulted in a gendéoa@lan for the energy sector. The political
section of the EU Delegation to Angola financed the visit of an Angblach feminist scholar and

activist, Lucia Kula, to participate in a conference organised by the Delegation and the Ondjango
Feminista. lucia Kula also visited local NGOs and activists, as well as taking part in media
intervi ews. I n Comoros, where womends represe
the publicationof a book with portraits of 12 pioneering Comorian women jo@ins. The book
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was promoted at the national level, in the press and among detial@rs and school children at
various events, especially Europe Day 2018.

The Embassy of Sweden in Zambia, in collaboration with the Zambian National Museum of
Wo me n 6tsorHyi,s host ed -ad hoWiok ii me diuas akadi.t Thi s wor k
learn how to edit Wikipedia, while celebrating notable women in Zambia. It raised awareness of
how few women contribute to online platforms and gender bias on the nt@nly 9 % of

Wi ki pediads content is contributed by women,
begin to close this gender gap.

There were mixed, but encouraging, developments on burden sharing measures by EU Delegations
and EU Member States redang the GAP II. The formal division of labour regarding GAP I
priority areas and objectives has been agreed in some countries. Elsewhere, informal arrangements
are in place. For example, in Ethiopia, no systematic burden sharing arrangement exditsoout a

di scussions take place within the EU and EU M
is similar, where the EU Delegation-coh ai rs a gender working group
Societyd dialogue, i n  wh therehis ng @ivisidreof taskssn Somaéa, t o g
the EU Delegation has involved some active EU Member States in identifying priorities. No
measures were taken in Angola or Eritrea in 2018.

In Mozambique, the EU Delegation and EU Member States agreed to tlseordiaf tasks
according to their programmes and expertise. This ensured that eight GAP Il objectives were
covered in the country (objectives 7, 9, 11, 12, 13, 15, 17 and 18). In addition, Sweden and the
Net her |l ands remai ned t he Meklhhér Siatege breissees cetatedat@ t o r
womends and girlsdé physical and psychol ogi ca
Cooperation (ACCD) took an important role asacchai r of the Gover nmen:
official Gender Coordination Group. Itmmembers include government representatives, UN
agenci es, ci vil society organisations, the p
di vision exists in Sudan based on the EU Del
priorities. For exarmle, the Netherlands leads on migration, sports, private sector development and
female genital mutilation (FGM), while Italy acts as convenor of the Scaling Up Nutrition (SUN)
movement. Strong coordination on gender programming in Malawi is largely the &ender and

Human Rights Donor Group. The EU Delegation and Member States work together and share
burdens where interventions are similar. For example, two large violence against women (VAWG)
programmes, including the Spotlight initiative, implementedifferent districts to ensure a wider
national reach.

A system of leads on different issues existed in Botswana, with the UK leading on lesbian, gay,
bi sexual, transgender and intersex (LGBTI) [
similar arangement exists in Madagascar, where France led on democratic governance, the German
development agency, Deutsche Gesellschaft fur Internationale Zusammenarbeit (GlZ), on
decentralisation and the environment, and the EU Delegation on rural developrbéatfipance,

energy and infrastructure. The EU Delegation also manages joint programming process, with spaces
for technical planning coordination on projects where gender is considered-audtoggissue.

The donor coordination mechanism is led byEw Delegation, or by an EU Member State, in 17
countries in the region. As in the case of burden sharing, formal or informal donor coordination is
the norm in most partner countries. The emphasis is on sharing information, knowledge, analysis
and good pretice examples. To minimise duplication and optimise resources, there is also a focus
on coordination for joint events, interface with governments, and joint programmes and activities.
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Even where there no specific gender group exists;chidbers related to gender are active. For
instance, in South Sudan, a subster on genddvased violence exists within the protection
cluster, jointly led by the United Nations High Commissioner Ra&fugees (UNHCR) and the
Norwegian Refugee Council, which spearheads quarterly meetings on women, peace and security.

In addition to coordination and sharing, reports in 2018 highlighted several examples of valuable
joint initiatives, only a few of whicltan be mentioned here. In Zambia, the Gender Cooperating
Partners Groujp comprising the EU Delegation, EU Member States and UN ageindegeloped

a matrix indicating which aspects of gender equality are supported by different partners, the volume
of funds, the funding period and geographical location. The aim of this exercise was to avoid
duplication and leverage more resources.

In the Democratic Republic of the Congo, the EU Delegation took over the rotating presidency of
the bimonthly One to One Codination Group of gender donors. In this capacity, it encouraged
burden sharing by helping to identify lead donors who then engaged with different parts of the
Ministry of Gender. The EU Delegation also took the initiative to launch discussions on a new
gender strategy in the country. It also performed key functions to ensure that resource mobilisation
and project support was evenly distributed, shared monitoring and evaluation (M&E) tools, and
mobilised groups to inform all active partners of calls forppsals or evaluations. The Gender
Development Partners Group in Uganda, coordinated by UN Women and chaired by Sweden in
2018, developed a comprehensive work plan for the group, including lead agencies on specific
topics.

Reports reveal a considerable ambof joint work on GAP Il objectives and related projects in
2018. In Mauritius and the Seychelles, for instance, France and the UK participated in technical and
high-level policy dialogues on gender, including discussion of objectives and indicattine ot

Mauritius GAP Il Joint Monitoring Framework. The EU Delegation in Zambia organised the annual
EU Delegation and EU Member Statesd6 joint p
component. Joint programmes cover legal employment and justice with @a n y , and wo
leadership and inclusion in elections with Ireland and the UK.

The Gender Coordination Group in Tanzania, chaired by Ireland in 2018, monitored the
implementation of the five selected GAP Il objectives. It held joint capacity buikiksgions on
gender and the financi al sector, as wel |l as
concept note on how to engage collectively with civil society organisations, and organised several
sessions with civil society, including, for exampley analysis of the national budget and its
disbursements. The mapping of projects which contribute to the GAP Il was undertaken to facilitate
monitoring. Mo s t j oi nt progr ammes concern Wwo
agriculture, land tenure, thmancial sector and social protection. Partners recognised the potential
to undertake more joint programmes. The potential for more future joint programming was also
acknowledged by EU actors in the Democratic Republic of the Congo. Severatlomdti tust

funds were cdunded by two or more EU Member States in Zimbabwe, including health, child
protection, education and resilience funds.

The Donor Group on Gender Equality (DGGE) in Ethiopia was instrumental in providing technical
support to the Governmermparticularly for strengthening the capacity of the Ministry of Women,
Children and Youth Affairs. The donor group also supported networking and coordination among
womends machineries across sectors andoralegi or
ministries on gender mainstreaming. Likewise, in Kenya, the State Department of Gender was
supported to strengthen capacity, bridge resource gaps, coordinate effectively, and mainstream
gender across different levels of government and civil society.
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Objective 2. Dedicated | eadership on (ge
empowerment established in EU institutions and Member States

Almost threequarters of countries in the region have at least one senior gender champion. Many
countries, and some EMember States, have several champions, many of whom are Ambassadors
or Heads of Mission. In Botswana, the EU Delegation had two champions in 2018 whaiieul

the Gender Dialogue Forum, encouraged colleagues to integrate gender analysis into action
docunents, and monitored progress. The Embassy of Sweden in Botswana also had two champions,
the Ambassador and the Head of Cooperation. The Head of the EU Delegation in the Democratic
Republic of the Congo maintained dialogue with the Government, ensuredetiddr equality

i ssues remained highly visible, coordinated I
and drove the institutional culture shift within the EU Delegation. The Ambassador of the
Netherlands to Kenya, a senior gender champion, pletigfetd speak on any panels unless women

are represented. In Namibia, Heads of Mission took on the role of gender champions when working
on GAP IlI. In 2018, the Head of the EU Delegation acted as a gender champion in Zambia, as did
acti ve EU MHEeads®ofrMisSon.dnt Tanzamia, the Head of the EU Delegation was the
senior gender champion within the Heads of Cooperation group, while the Ambassador of Ireland
was the champion in Heads of Mission group.

Annex 2 Box1: Joint high-level advocacy in Mozambique

In Mozambique, an initiative to increase advocacy on ending child marriage was jointly started
Ambassadors of Sweden and the Netherlands, and later joined by the Ambassador of Canada. T
their positionsto make the most of higlevel opportunities to influence dialogue on, and policies ags
child marri age. I n 2018, they organi sed meet
justice, youth and sports to discuss decree 39, whilthes pregnant girls to be transferred to night less
as well as family law and the law to prevent child marriage.

Some EU Member Statesd policy commitments exp
to be gender champions, raising gender ssnemeetings, attending important events, making
speeches and leading gender advocacy efforts. These include Finland, the Netherlands, Sweden anc
the UK. The Head of the EU Delegation to Zambia is a senior gender champion, as is the Head of
the EU Delegabn to Zimbabwe, both the EU Head of Delegation and the Head of Cooperation in
Eswatini, and the Swedish Ambassador and all embassy staff in Uganda.

Annex 2 Box2: Senior gender champion in Somalia

In Somalia, the EU Head @ooper ati on, nomi nated in 2018 as
the forefront of raising gender issues durin
Me mber Statesd6 Ambassadors served nnes stakeheders. f
tandem, project managers and gender focal persons continued to advocate for narrowing the ge
through meetings with implementing partners, civil society and the private sector.
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Objective 3. Sufficient resources allocated b#U institutions and Member
States to deliver on EU gender policy commitments

In 2018, 70 % of EU actors in East and Southern Africa had some sort of mechanism in place to
access senior gender expertise on strategic and ad hoc issues. In many countdesprthe
coordination group and/or the partner governm
of expertise. Donor coordination groups cited instances of inviting academics or other experts to
advise them on key topics. Several EU DelegationsEahdlember States relied on expertise from
headquarters, while others used technical assistance facilities to acquire ad hoc inputs.

Consultations with academics and civil society organisations, particularly gender equality and
womenods r i ghtpeovedangremvalsalle souoca af expertise. Systematic engagement
with civil society organisations was mentioned explicitly in reports from Ethiopia, Kenya, Somalia,
Eswatini and South Africa. The EU Delegation to Eritrea relied on gender expertiséh&rdo,

key NGOs and the National Union of Eritrean Women. In Sudan, an informal group of EU Member
State representatives, human rights activists, lawyers and journalists arranged meetings to discuss
gender issues. Some EU Member States had one or mutergexperts in their office, including
Austria in Uganda, Sweden in Somalia, and the Netherlands in Mozambique. Others employed or

contracted sector al s p eam gehdersetuslity argl sacil inelusionF i n
expert on the land admitiation programme in Ethiopia who provides advisory services, and
|l rel anddébs gender and governance specialist in

Annex 2 Box3: Gender Sector Working Group in Malawi

In line with the sector wide approach (SWAp), an@er Sector Working Group was created in Malg
Chaired by the Ministry of Gender, Children, Disability and Social Welfare, this technical str
coordinates all initiatives in the gender sector. It also acts as reference group on policy and rsiategi
For the Spotlight initiative, a civil society reference group was set up to provide strategic guidance
initiativeds i mplementati on, as-basedvViolencas al |

Annex 2 Figure 3: East and Southern Africai Measures by EU Delegations and Member States to ensure that
gender expertise is available and used, 2018

Measure Number
Ad hoc gender expert/advisor within EU Delegations and EU Member States 41
Mid- to longtermgender advisory services 41
Funds reserved for mobilising gender expertise as needed 33
Earmarking of funds within the sector allocation to obtain gender expertise 26
Other 29
None 14

Objective 4. Robust gender evidence used to inform all Eékternal spending,
programming and policy-making

In 2018, 65 % of reported actions in East and Southern Africa were informed by gender analysis
(421 of 650 actions). This marks a significant increase from 49 % (376 of 764 actions) in 2017. The

use of gendeanalysis to inform actions varied, from informing most or all actions in some
countries to far fewer in others.

15



According to several reports, the gender analysis study of each country required by the GAP Il was
highly useful for identifying which prioty areas and target groups require support. These analyses
also informed the design of projects and the development of indicators. For example, in Mauritius
the gender analysis study pinpointed areas for awareness raising campaigns orbapgatler
violence It also recommended a gendmlanced approach to encourage girls to study in
pol ytechnics. I n the Democratic Republic of
Security and Stabilisation Support Strategy was based on gender analysis,candlietlanalyses

now are gendesensitive. In Mozambique, sectspecific gender analyses informed the strategic
and operational planning of a financial governance programme funded by Germany. In South
Africa, a French project to support NGOs, the Val@#izens Initiative, required the recipients of
funds to produce a clear gender analysis of the situation on the ground before implementing their
projects.

In general, gender analysis informed the formulation of actions or projects, identifying target
groups, influencing the elaboration of indicators and, in some cases, affecting the guidelines of calls
for proposals.

Annex 2 Box4: Technical assistance in Mauritius

The EU Delegation to Mauritius supported consultas)\ayr vi ces f or the el ab
equality bill, childrenés bill and adoption
Equality, Child Development and Family Welfare. Such technical assistance was provided
Gowernment to consolidate and strengthergoimg efforts on gender equality, child protection and car

line with the recommendations of the GAP 11 04
Annex 2 Boxb5: Bridging the Gap Il 1 inclusive policiesand services for the equal rights of persons with
disabilities

A multi-country initiative funded by the EU and Italy was developed following a gender analysis, con
with the gender focal person of the Sudan National Council for Persons with Dissabilio addres
inequalities, a gender perspective was embedded in each component of the iniffativeyendersensitive
sector policy development and implementation, to stakeholder participation, data disaggregat
capacity building for organisatie of persons with disabilities (OPD). Consultations identified prioritie
institutions and women's associations, including promoting access to work in agriculture for wom
disabilities. Therefore, a workshop and training sessions were plarmegrften with disabilities on cro
production, processing and marketing in Gedaref state, Sudan.

Overall, 63 % of actions supported by EU actors were formulated using the findings of
consultationg ranging from 74 % for EU Delegations and 50 % for EU MemStates. Reports
suggest that consultations helped to shape project design, activities, indicators, stakeholders, targets
and approaches.

In some instances, the findings of consultations served as the background and justification for the
EU Delegation etion, Empowering Women, Ending Gender Violence. In Namibia, the design
phase of the Enhancing Participatory Democracy project was informed by consultations with line
ministries, civil society organisations and development partners, including UN agevmikisg

on gender equality and womends rights. Res e a
transforming conflict in soutkentral Somalia was instrumental for policy engagement and
programming practice, str on gpegcepratassesiaessenta fort h a

reducing conflict.
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In Sudan, an action on strengthening the resilience of refugees, internally displaced persons (IDPs)
and host communities, funded by the EU Delegation and Italy, was oriented to target women as
priority beneficiaries following consultations with local counterparts. Consultations specifically
engaged local NGOs active in promoting women's health, as well as the reproductive health
departments of state ministries of health. In Lesotho, the Participatdrgtive for Social
Accountability, supported by the EU Delegation and Germany, was formulated based on
consultations. These were held with the Independent Electoral Commission (IEC), local civil
society organisations and members of parliament who hadcipatéd in civic education
programmes supported by the | EC. The initiat]
derived from these consultations.

Annex 2 Figure4: East and Southern Africai Number of actions famulated using a gender analysis, 2018

East and Southern Africa — Number of actions formulated using a gender analysis, 2018
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Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

In 2018, 81 monitoring missions were reported, combining those monitoring EU Delegation
supported and EU Mmeber Statesupported actions. There were numerous missions in most
countries, across range of actions, including the European Instrument for Democracy & Human
Rights (EIDHR).

The inclusion of sexlisaggregated data was an important recommendation in caseg. As a

result, action documents were modified to incorporate a revised Logframe and indicators. The need
to strengthen gender analysis was also raised in some instances. For example, the EU Delegation in
Kenya acted on the recommendation that prajeahagers should monitor gender equality issues,
even if these were not included at thesoe t of the project. I n Moza
joint monitoring mission by Finland and Italy led to recommendations and immediate action on
genderbased viatnce. Thus, cases of sexual assault by teachers on schoolgirls were identified and
investigated, prompting recommendations of serious disciplinary processes and sanctions.
Monitoring missions concerning two child rights projects in Tanzania, supportedheby W
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Del egati on, pinpointed t he need to Il nvol ve
empowerment, and adopt a letegm perspective since actions involve changing social norms.

Annex 2 Box6: Baseline study on gendebasedviolence in training institutions in Uganda

In Uganda, Belgium supported a baseline study on geévatsd violence in National Teacher Colle
(NTC) and business, technical, vocational education and training (BTVET) institutions. This filled da
onthe prevalence of gendbased violence in pestcondary learning institutions. Research by the Min
of Education and Sports, the Ministry of Gender, Labour and Social Development (MGLSD) an
partners, revealed that children are exposed terdift forms of violence and may learn new formsg
violence in schools. Some 77.7 % were subjected to sexual abuse, of whom 5.9 % suffered dg
However, only 39.8 % of these cases were reported. The study aimed to generate baseline data
evidencebased polici es, guidelines and tools ali
gendefbased violence. The broader objective was to contribute to violence prevention and
responsive learning environments, especially in NTCs andE institutions.

Annex 2 Box7: Addressing gender equality issues in Ethiopia

Technical support from the European Commi ssi
Economic Opportunities (RESET Iihitiative in Ethiopia led to changes that ensured gender equality i
were addressed more strongly. All RESET partners agreed to develop cluster orl@vejegénder anc
social inclusion strategies. They also agreed to develop the capacity odrstaffartners to identify an
address inequalities in the initiativeds key
nutrition, water, sanitation and hygiene (WASH) servicesfaom and offfarm livelihood development
disasterisk reduction and natural resource management. The partners agreed to deploy gender spe
assign focal points, as well as to introduce mechanisms for structured monitoring and regular report
a gender perspective.

Annex 2 Box8: Gender-sensitive indicators and disaggregated data in Madagascar

The EU Delegation to Madagascar began work on developing gsedsitive indicators and using se
disaggregated data in 2018. This involved training for staff, aloagsidhnical assistance for proje
beneficiaries, national partners and EU Member States. Fgoiog projects, indicators are being revis
especially in less gendeensitive sectors, such as public finance, the private sector and infrastructu
new guide for the preparation of state budget programming, developed as part of a project finance
European Development Fund (EDF), includes a specific annex on formulating gender indicators. Tk
also discusses the impact of budgetary choioegemder inequalities.

Annex 2 Box9: Mission-led regional meeting in Southern Africa

A regional meeting on gender equality in 2018 drew together stakeholders from Botswana, L
Mauritius, South Africa, Zimbabwe and the Southern African Development Community (SADC
gathering prompted significant changes. First, reporting temphat@sinclude different options under tt
category of gendeir male/female/LGBTI. Grantee partners are also being asked to detail the nun
disability rights organisations and people with disabilities that they target or reach. Therefore, repa
provide more age, disability and sdisaggregated information.

Second, the policy review procesgncompassing proposal appraisals and organisational assessmer
to subgrantingi now includes an analysis of whether organisations have sexual hanassna child
protection policies in place. It also looks at whether grievance mechanisms or mechanisms for com
exist. Third, recommendations by the Africa Director at headquarters encouraged more local pa
Zimbabwe to engage more womenléadership, participation and political representation initiatives.
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result, more women are actively participating in politics in the country.

Overall in the region, 42 % of EU actors reported that project results includetissggregated

data, ad 34 % reported that results were partially-desaggregated. A tiny percentage said it was

too soon to say for projects begun in 2018. There was little difference between delegations and
member state§ 44 % of EU Delegations and 43 % of EU Member Statgsorted sex
disaggregated results, while 44 % and 23 %, respectively reported partially disaggregated results.

Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

Research actions on gendefaed issues accounted for 5 % of all actions reported in East and
Southern Africa. Another 11 % included a research component. As in the casaldaggregated
data, there was I|little difference bet wemn EU
5 % of actions were research actions, and 10 % contained a research component, EU Member States
reported 4 % and 12 %, respectively.

For all EU actors in the region, 56 % of actions contributed to improved quality and availability of
sexdisaggregatd data or gendespecific statistics, 30 % did not, and no information was available
on others. While 64 % of EU Delegatisnpported actions contributed to more and better quality
data and statistics, this was true for 47 % of EU Member-Stgeorted aons.

In 21 countries in the region (91 %), gender coordination mechanisms included (international)
actors working locally, an increase from 17 % in 2017. International actors include UN agencies,
such as UN Women, the United Nations Development Progea(WMNDP), and the United Nations
Childrends Fund (UNICEF), the United States
Canada, and international ngovernmental organisations in some countries, such as Kenya,
Eswatini and South Africa.

Of all EU-supported actions in the region in 2018, 19 % directly supported national gender equality
machineries (NGEM), an increase from 15 % in
was slightly higher (22 %) than EU Del egati on

Overall, 30% of actions involved work with national gender equality machineries, ranging from 33

% of EU Del egationsdéd actions and 26 % of EU |
was 21 %. Countries where EU Delegations worked with national genddrityeeuachineries

included Angola, Madagascar, Mauritius and the Seychelles, Mozambique, Tanzania, Uganda and,
to a lesser extent, Somalia. Among EU Member States, three countries stanDemrhark, the
Netherlands and Sweden,

Slightly under half (44 %f all actions raised awareness on gender issues among local and national
media stakeholders in partner countries, compared to 32 % in 2017. Awareness raising dimensions
were included in 54 % of actions by EU Delegations and 32 % of those by EU Membsr Stat
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Central and Western Africa
Overview of progress in 2018

Il n 2018, reports on progress made on the Gend
Culture Shiftod, wer e r € ¢oeall eoentties finrCentral and Wéstdrn De |
Africa (no submission received from the EU Delegation to the Central African Republic), as well as

a 53 submissions from EU Member States across 19 countries in the region. Some of the EU
Member States reported for more than one country. The number of &bbdf States who
reported varied across Central and Western African countries. EU Member States based in Mali
submitted most reports, followed by those based in Burkina Faso. Overall reports were received
from: Austria, Belgium, Denmark, Germany, Frandalyl Luxembourg, the Netherlands, Portugal,
Spain, Sweden, and the United Kingddm.

The figure below indicates the overall performance of EU Delegations in partner countries in

Central and Western Africa, i n t dormarxe. dhe datahe G
is derived from the 2018 External Assistance Management Report (EAMR). Overall, performance
as measured by the GAP |11 6s minimum standards

of the GAP Il objectives to be prioritised at theuntry level, are yet to be selected in Guinea
Bissau, Mali, Niger and Senegal. The collection and use of qualitgdisaggregated data was
reported as yet to be achieved in Congo. The information from Ghana, Benin and Capo Verde,
when compared with lagear as well, shows that there are still challenges for these EU Delegations
in complying with the standard for use of quality sksaggregated data.

The justification of the OECD Gender Marker 0 has a low score. In some cases, the standard cannot
be paitively met because there are no new actions that are scored with GM 0 therefore no
justification was needed (nine EU Delegations had this situation in 2018). The reporting from the
remaining delegations shows that it is not clearly understood whatstication of the OECD

GM 0 means. Work remains to be made across delegations to clarify the minimum standard of
performance for marking new actions and how their quality may be increased through the
application of the OECD Gender Marker criteria.

Annex 2 Figure 5: Central and Western Africai EU Delegations compliance with the GAP Il
minimum standards of performance 2018 (source EAMR)

Values Africa Central ang
Western

Gender Marker 0 is always justified 7

There is a gender analysis done forpaibrity sectors 21

Sexdisaggregated data are used throughout the project and prog| 19
cycle and programming

! The countries covered by the reports of the EU Delegations in the regionBeeir: Burkina FaspBurundi Cabo
Verde Cameroon Chad Gabon Sao Tomé and Principe, Equatorial Guinea, and EG@@e8nbia Ghana Guinea
Guinea Bissauvory Coast Liberia, Mali, Mauritania, Niger, Nigeria, Republic of the CongdRwanda SenegalSierra
Leone andTogo.

2 The countries covered by the reports of the EU Member Statie region wereBenin Burkina FaspBurundi
Cabo VerdeCameroonChad, Central Africa Republic, Equatorial Guinea, Gah@ambia Ghana Guinea Guinea
Bissay Ivory Coast Liberia, Mali, Mauritanig Niger, Nigeria Rwanda Sao Tomé and Princip€enegalSierra Leonge
andTogo.
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The figure above is based on the ssfessment provided by each EU Member State embassy or
bilateral cooperation agency, based in the countries in the region, which submitted a report for
2018. It shows how many of t &lagng fulilladothe GAPllor t e ¢
minimum standards of performance.

Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

In 2018, at least 334 political and policy dialogues were reported across almost all sountrie
Central and Western Africa (154 reported by the EU Delegations and 189). The actual number is
higher as some reports provided an explanation of the dialogues without the count of the events
where it happened. The Italian Agency for Development Cotiperan Senegal (50), the French
Embassy in Niger (50), the Swedish Embassy in Nigeria (20), the Spanish Agency of International
Cooperation for Development in Mali (12) reported the highest number of dialogues. Among the
EU Delegations the most active bdson the number of reported dialogues were in Niger (45), Mali
(24), Guinea and Senegal (15) and Cabo Verde (14).

Very few EU Delegations didndét engage in poli
country, e.g. Rwanda being chair of theigén Union in 2018. Some EU Member States estimated

the number of dialogues, whereas others indicated that, in line with their policy commitments,
gender issues were raised consistently at every opportunity. Furthermore, not all cases where
dialogue takeplace are systematically recorded or counted which makes their reporting difficult.
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Even in the case of Burundi where dialogue has not been possible due to the current state of the EU
T Burundi relations (pursuant to article 96 of the Cotonou AgreementConferences on gender

issues were held on specific occasions. Moreover, a theatre group was engaged and performed
activities in different parts of the country on the occasion of thdalscampaign against gender

based violence. In Ivory Coast, thereshaeen no political dialogue according to article 8 of
Cotonou in 2018. Nevertheless, the sectoral dialogues are generally led by the Head of Cooperation
or the Team Leader, in the presence of program officers. Partner countries are often represented by
Ministers, Cabinet Directors or Central Directors. During the lunch of 08 March 2018 at the
Residence of the EU, the Head of the Political Section spoke with the Minister for Women, the
Minister Counsellor of the President of the Republic in gender, assvether cultural actors , civil

society and the private sector, on the urgent need to further combat GBV.

Gender dimensions were included in dialogues reported that covered the following issues: human
rights (55 dialogues), followed by sexual and reprtiglachealth and rights (51), by poverty and
health (40), education (39), decent work (38), democracy (37), governance, (36), agriculture,
fisheries and food (34), the rule of law, environment, climate change, resilience and disaster risk
reduction (33), smurity and conflict prevention, migration (30), social protection (27), energy,
water, sanitation and hygiene (23), trafficking (22), and public administration reform (20). Sectors
where gender dimensions were less discussed included transport, infuastamct communication,

trade, and public finance management.

All 22 reporting EU Delegations included in their dialogue Violence against women and girls
(VAWG) and gendebased violence (GBV), 12 included gendesponsive budgeting (GRB) and

11 the womenpeace and security (WPS) agenda. Of the 53 embassies and agencies of EU Member
States that reported 43 included Violence against women and girls (VAWG) and-besddr
violence (GBV) in their dialogue with partner countries, 14 included gemrdeonsie budgeting

(GRB) and 26 the women, peace and security (WPS) agenda.

The EUD in Cabo Verde has established gender
of three indicators in the budget support dialogue with the government. This was made possible
thanks to the Midlferm Review (2017) which provided a top of EUR 10 million. Through this
instrument the EU has been able to carry out intervene in the 3 thematic domains of thé GAP I
physical and psychological integrity, (ii) social and econoemgpowerment and rights, and (iii)
voice and participation. The gender indicator includes the implementation of the Law against
gendefbased violence; the implementation of the National Care Plan as well as the submission to
Parliament of the Parity Law his involved High level (Ambassador/Ministers) and technical level.

In line with the GAP Il objective 17 (equal rights and capacities for women to participate in
political processes and governance at all levels) from 2015 until 2017, the EU Delegation has
supported a gender responsive budgeting. The 2018 state budget law includes a chapter on gendet
responsive budgeting with projects already marked with a specific gender marker. The EU
Delegation has engaged in a national dialogue about the labour rigtitenestic workers. The
high-level mission to Praia in February of former Prime Minister Rodriguez Zapatero, and member
of the Club de Madrid, raised the rights of domestic workers with the President, Ministers and
parliamentary members. A campaign and dtiractor action plan (public institutions like the
Social security, labour administration, labour inspection and civil society) focusing on the
formalisation and regulation of domestic work were developed. The project supported directly the
creation of tle first Domestic Workers Association of the country.

EU Delegation in Cameroon reports on the dialogues took place on different levels, including a
statement by the head of delegation at a signing ceremony of 8 new contracts, a presentation during
the inte-ministerial committee on nutrition and at the steering committee of a migration project. It
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also included a letter to the Ministry of Finance to include gender aspects in their national strategy
for the rural sector for the coming years, linked to thebEdget support in that sector.

In Guinea, two flagship events were held this year to commemorate two key dates: International
Women's Rights Day with the theme 'The time has come: rural and urban activists are transforming
women's lives' and the 70th aversary of the Universal Declaration of Human Rights. These
activities were carganized with the Member States maximizing the impact in terms of visibility
and communication. The International Day of Women's Rights whose

In Mauritania the EU Delegatiohas given examples of dialogue across sectors, such as the
dialogue in the health sector structured within the framework of the steering committee of the
National Health Development Program and the health sector group. The dialogue with the
government madé possible to advance on the inclusion of the gender issue in the budget of the
Ministry of Health at the central and decentralised levels. The EU Delegation plays a leading role in
facilitating this dialogue. The health program of the 11th EDF, whiahs &b make a strong
contribution to maternal and child health, is the program that has most integrated the issue of
gender. A program for caring for women victims of sexual violence (EIDHR funding) is part of this
dynamic.

Dialogue, involving gender codrdiation groups, is also organized with other +imropean
cooperation partners. For example, the Spanish Cooperation in Senegal reports that the gender
thematic group of all technical and financial partners (led by Canada and UN Women) met with the
Ministry of Women, Family and Gender to discuss priorities for political and policy dialogue for
gender equality and womenbés empower ment . Four
presented, namely: strengthening of the statistical system especialdgard to gendebased
violence; institutionalization of gender mainstreaming; supporting sexual and reproductive health;
and harmonization and application of ndiscriminatory norms. The Minister added to this
proposed list the economic empowerment omga.

Italy in Senegal reports of some of the results of the dialogue with the country partners such as:
elaboration of a gender budgeting strategy in ministerial programmes, strengthening of the
monitoring and evaluation process of the Statistic Nati@ystem for gender data, inclusion of
gender indicators in the Plan for an Emerging Senegal and inclusion of gender ascattrass

issue in all policy reforms.

The EU Delegation in Sierra Leone mentions the integration of the GAP Il selected objectives

the agenda during the political dialogue with President Maada Bio and his Government in October
2018 and during the Presidentodéds visit to Brus
important commitments. These regard the implementationeoN#tional Teenage Pregnancy and
Child Marriage Reduction strategy and commitments made to implement the Election Observation
Mi ssionbds recommendations, which specificall
women in politics and elections. TH&J also called for revision of the ban on pregnant girls'
attendance at schools and encouraged further positive steps on reducing female genital mutilation
(FGM). The EU stood ready to work with the Government towards the abandonment of the FGM
practice inSierra Leone. For the first time, the Government was open to discuss this issue. FGM
was even mentioned in the draft of the National Development Plan.
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Objective 2. Dedicated | eadership on (ge
empowerment established irfEU institutions and Member States

In 2018 there were senior gender champions indicated for nine countries of the region: Burkina
Faso, Ghana, Cabo Verde, Guinea, Liberia, Niger, Nigeria, Rwanda, Sierra Leone (four were
indicated in 2017). There is a betterderstanding of the role that the senior gender champions can

play to promote the agenda for gender equalit

In Liberia the Swedish Ambassador plays the role informally although no formal nomination took
place. This role includes engaging in general and specific political dialogue around gender, hosting
specific events around GEWE issues and representing Swedish feminist foreign policy in this
capacity as well as the EU agenda on gender equality and \Wlosnene mp ower ment . S
Niger there are several ambassadors that play the role informally. In Burkina Faso the gender
coordination group nominated the Austrian Head of Cooperation as the gender champion. In
Senegal the process of formally nominatenghampion is upcoming.

In Nigeria on the other hand the senior gender champion was selected at the level of the Heads of
Missions meeting. The role of the EU Gender Champion is a very good platform for creating
greater awareness about the work donénbygU either directly or in cooperation with international
organizations and not least local NGOs. It is also a good platform for work with UN agencies. The
EU Gender Champion participates as speaker in a number of events and undertakes advocacy on
legalreform. The fallout from the speaking engagements has been rather positive in terms of greater
visibility for the EU in the events and contacts with individual activists, opinion shapers, as well as
members of NGOs dealing with a host of gender issues.

Ten countries reported that mechanisms have been established to consult external senior expertise
on strategic and aldoc gender issues: Benin, Burkina Faso, Ghana, Gliissau, Ivory Coast,

Mali, Rwanda, Senegal, Sierra Leone, and Tdg@some instanceshese mechanisms correspond

with the coordination groups on gender (part of the technical and financial partners group). Burkina
Faso, Rwanda, Senegal, Ivory Coast, and Ghana are among those that mention the use of the
existing platforms of technical andnéncial partners, which oftentimes include #furopean

actors as well.

In Burkina Faso, consultation exist with the technical and financial partners group that involves also
other partners in addition to the EU actors. In Rwanda The National Gendedir@tion
mechanism is the biggest forum where all stakeholders participate in discussing gender issues in
Rwanda. Senior expertise is usually provided by the Gender Monitoring Office. However, for
strategic documents such as Sector Gender profiles, camsuivith gender and sector specific
expertise are recruited to undertake specific assignments.

In Senegal the EU Delegation has used the Technical Cooperation Facility to engage gender
expertise. This was done along with other highly engaged technicéihandial partners, such as

Italy (head of the G15 and of the European thematic group), and Canada (leader of the thematic
gender group). In Sierra Leone there is a community of practice (CoP)on Gender Based Violence
that meets every month. This CoP membkere mostly CSOs but with the presence of INGOs and
international donors and UN Agencies. In addition, they have established links with different
national commissions with mandates related to gender equality. The CoP is also a forum where
exchange of idrmation and reports from academia are shared and discussed.

In Ivory Coast the gender group of the technical and financial partners invites when needed
international NGOs and the Ivorian civil society. This contributes to strengthening coordination
betwesn partners and serves to gather feedback on the situation on the ground. In Togo The
ProCEMA project is informally this group (since January 2018). A representative of each Member
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State or a representative of their agency also participates. Themesttaicassed regularly with
MASPFA, the largest national association network for the promotion of women, members of the
University of Lomé include: promotion of the National policy of gender equality and equity;
women's participation in local governance @mdmotion of women candidates in the forthcoming
elections and promotion of gender law; promotion of a specific law against geambat violence;
sensitization of opinion leaders on gender equality (also with regard to harmful traditional
practices); etc

Germany in Burkina Faso relies on the existing platform that is moderated by the SP CONAP
Genre, and that is planned to be put online in the near future. In the meantime, members meet
informally and on a regular basis. Whereas the Netherlands in Glpod obtaining necessary
expertise through the gender sector working group

There were 16 EU Delegations (Benin, Burkina Faso, Chad, Congo, Gabon, Gambia, Ghana
Guinea, Guine#issau, Ivory Coast, Liberia, Mali, Niger, Nigeria, Rwanda, Senegal that reported
having undertaken corrective actions and reports from reports 15 EU M&tales on the same.
Austria, Belgium, France, Germany, Italy, Luxembourg, Spain Sweden, United Kingdom). The
corrective actions included relying on the gender focal person for quality control, guidance to the
resultoriented monitoring missions to drawtaender related issues systematically, quality control

of new action documents, inclusion of gender expertise in evaluation team, making gender expertise
available as needed through preparation of dedicated contract, collection of the results from the
anrual reports of different actions and channelling them internally to the gender focal person,
relying on the headquarter technical support for quality control and training as needed, etc. Some
actions have been made within specific projects to increaseex@ample number of female
participants in EU funded actions. Another type of corrective actions reported dealt with promoting
gender equality within staff, supporting career advancement of women and measures for improving
professional and personal life badz.

In Guinea the EU Delegation urges consultants conducting -asefitted monitoring missions to

focus on gender issues; emphasize the consideration of the gender dimension in scheduled
evaluations; systematically carry out quality control for gemaehe design of action documents;

etc. In order to increase the availability of sex disaggregated information, the Delegation focused on
raising the awareness of the operational and project units on the importance of the notion of gender,
recalled this egularly during meetings and transmissions of notes and letters to the National
authorizing office at the Ministry of Finance and project units as well as regular monitoring of the
gender issue by the management and the gender focal person.

In Mali the EUDelegation prepared a framework evaluation contract for all the projects, especially
those in difficult to visit areas, including gender expertise in it.

In Chad the EU Delegation made available a gender expert to review the logical frameworks of
ongoingEDF. This was followed with necessary changes to the documents. A local consultant has
been identified, whom the EU Delegation can mobilise on short notice as needed.

In Liberia the EU Delegation made specific outreach efforts for more female applicants t
scholarship programs as well as set in place measures to prevent sexual harassment.

Female employees in the GIZ in Burkina Faso receive specific coaching in order to progress in their
careers and move up the career ladder. Also, women employees (aratenaigwed to work with
their child up to the age of 2 years old, with improved per diems (50 %).

In Benin within the GIZ, two advanced training courses were conducted in 2018 on-gender
sensitive project management and gers#grsitive budgeting. As anternal control mechanism,
the GIZ Safeguards and gender management system was further publicized. For this purpose, two
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sectoral new gender analyses were initiated. Each new project has to undertake a gender analysis in
order to secure that gender iss@aes fully considered in programme planning and programme
implementation. At least one programme indicator must be gealsant.

Sweden in Mal:i within the o6The Mal. Climate
proposals to be more speciftm how they will work on gender integration, deal with existing
cultural barriers, how to encourage women to get engaged, how to have policy impact, will there be
lasting impact at the end of the project etc. Furthermore, gender integration receivegigbteén

project selection. 11 out 40 points assigned for general criteria are assigned based on gender
integration. An examination of the proposals received showed that the measures had the desired
impact on better gender integration. For the UN TrustdFfor Peace and Security in Mali a
baseline study has been drafted, based on which a gender action plan will be developed.

Sweden I n Niger for 60The I nner Delta Develop
made of the gender strategy of the firstgghaf the programme and compared how well the gender
strategy had been considered in the program document for phase Il, provided clear input on how
gender mai nstreaming and womendés economic em
especially with regais to the results framework and trained the programme team in gender
mainstreaming and genddisaggregated data collection and gergjexcific indicators. The logical
framewor k was al so revi ewed. For t he 0Dece
(GEDEFCOR) 6 where the percentage of ‘trained wome
steering committee recommended that a positi
participation in the invitation letters to the course. As a result, within six mdhéhgemale
participation in the courses increased to 18 %.

The EU Delegation in Nigeria pursuing conversations between staff and management, set up a
parent room to cater to nursing mothers and staff with young children. Parental policy was updated
to indude longer maternity and paternity leave above the national standard. Furthermore, a sexual
harassment reporting system in the workplace is implemented.

Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU geder policy commitments

Annex 2 Figure 6: Central and Western Africai measures by EU Delegations and Member
States to deliver on EU Gender policy commitments, 2018
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Central and Western Africa z measures by EU Delegations and Member States to
deliver on EU Gender policy commitments, 2018
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A wide range of measures was reported to ensure that resources are available to meet the
commi t ments on gender equality and womends en
was indicated as being key by several EU Delegations in the region. Esanfipiaining provided

for staff on operational matters were given, as well as the use of awareness raising drives and

campaigns.

In Rwanda the Belgian cooperation agency Enabel signed a framework contract for gender
expertise which makes expertise a@hblié during the implementation of each program or project.
Different needs are met through this contract such as: strategic (e.g. related to policy issues),
operational issues, and support to capacity building. For the capacity building component, the
frame wor k contract was signed with RWAMREC (The
for the strategic support as well as continuous operational support a framework contract was signed
with RAD consult (Rwanda Accuracy Development Consult).

Denmark in Mali funds a gender expertise that is seconded to UNPFA and is working with sexual
and reproductive health and rights.

France in Senegal gives an example of the important role that is played by the gender focal persons
across the embassies and AFD (Agence fiaagaour le dévélopement) in partner countries. They

are considered collectively as important contributors to championing gender equality in the work of
their institutions. Their activities include: taking measures to ensure that gender is part of the
embasy's political agenda and work plan; mobilising all the services of the embassy for the
institutionalization of gender in their projects; mobilising funding for gender projects; attending
internal or external meetings related to gender or the statusnoémyeetc. The gender focal persons
benefit from training provided by their responsible ministries centrally. Similarly, Sweden in Mali
gives examples of mechanisms and structures in place across SIDA (the Swedish development
cooperation agency) to strengthand assist embassies in their gender work such as: gender focal
points, gender network, gender advisers at Africa department, a gender helpdesk, and a framework
agreement for gender equality.
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Objective 4. Robust gender evidence used to inform all EU #&xnal spending,
programming and policy-making

Overall in 2018, 52 % of the reported actions in the region were indicated as being informed by
gender analysis (256 out of 490 reported actions); this was 42 % in 2018. For the EU Delegation 38

% of the actias were formulated using gender analysis (compared to 33 % in 2017) whereas for the
EU Member States 72 % were (compared to 50 % in 2017).

EU Delegation in Ivory Coast indicated, that the preparation of the gender analysis and the call for
proposals on #issues of sexual health and violence against women provided an opportunity for
dialogue with government departments, technical and financial partners, and civil society.

Annex 2 Figure 7: Central and Western Africai Number of actions formulated using a
gender analysis, 2018

West and Cetral Africa - Number of actions formulated using a gender
analysis, 2018
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EU Delegations indicate that a gender analysis may not always be purposefully generated for a
specific new proposal. Several sources were cited that provided the gender analysis used for the
formulation of new actions, such asfammation is taken from the existing country gender profile
(Chad, Congo, Burkina Faso, Guinea, Ivory Coast, Mauritania), specific gender impact study or
situation analysis is conducted during the formulation (Benin, Cameroon, Cape Verde, Guinea
Bissau Seaegal), gender analysis was part of the formulation and of the situation analysis (Cape
Verde, Mali, Nigeria), needs analysis done at the level of each beneficiary group/ organization
supported (Guinea), results of evaluation from a previous phase ofdjeetpiLiberia), analysis

carried out by the implementing partner (Guinea Bissau, Nigeria),

The existence of the country gender analysis has played a role in pushing for inclusion specific
objectives and actions that respond to the identified gesgieality issues. Guidelines for calls for
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proposals have also been informed by the different sources of information that provide a gender
sensitive analysis of the context.

Sector dialogue within existing programmes has been indicated as a means toceént@odu
analytical approach to gender equality issues in the specific sector or area (Benin).

EU Member States6é report also indicated mul ti
general reflection of the way in which all actions can reduce genegualities (France, Spain), a

tailor made gender analysis for the specific action (France, Spain, Sweden), gender analysis as part
of the situation analysis at formulation (Belgium, France, Germany, Ireland, Italy, Luxembourg,
Spain, Sweden), use ofisting country gender profile (France, Italy), analysis of existing sector
specific data (France, ltaly), analysis generated by the implementing partner (Spain, Sweden),
sector/ theme specific analysis (France, Spain), analysis of the work of previe&oojearlier

phases of a project (Italy, Sweden), inclusion of gender expert in the formulation mission
(Germany), inclusion of gender analysis as part of the overall country programming (Denmark).

The EU Member States reports show that 94 of therectiave included the results of consultation

with National gender equality mechanisms and Civil society organisations; 87 of the actions
reported by the EU Delegations also included the results of the consultations. These results were
drawn from the work dne for the situation analysis, or for existing gender analysis such as the
country gender profile or from specifically organized events.

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

In 2018, 73 monitoring missions were reported, combining those monitoring EU Delegation
supported and EU Member Staigpported actions. 43 missions were carried out in EU Delegations
(in 16 partner countries), and 30 missions were carried out among nine membgresofin
11parner countries).

Recommendations included:

For the EU Delegations: disaggregation of data by sex (Guinea, Nigeria), inclusion of women in the
action (Guinea, Ivory Coast, Mali), encouraging an equal representation of women in decision
making in the actions supported by EU (Guinea), use of gender analysis to fine tune the activities
(Chad, Mali, Nigeria), documentation and dissemination of lessons learned from the actions (Chad),
inclusion of gender indicators (Guinea Bissau, Rwanda), dewglop work plan for gender
equality (Guinea Bissau);

For the EU Member States: preparation of a gender analysis (Germany), inclusion of activities
relevant to gendebased violence in the action (Germany), use of GAP Il indicators in projects
(France), dsaggregation of data by sex (Germany, Italy, Luxembourg, Spain), documentation and
dissemination of lessons learned from the actions (Italy).

The monitoring missions identified positive examples of the promotion of gender equality or the
status of womerg.g. the EU Delegation in Gabon mentioned the good results in terms of women's
training in consultancy services and entrepreneurship through the regional programme PRMN.
Showed.

EU Delegation in Ivory Coast systematically requires and guides the resalited monitoring

mi ssionsd experts to pay particular attenti on
equality. The Delegation is seeking to improve the quality of gender mainstreaming of the new
actions, which should include gender iwators as much as possible. In this regard, in May 2018,
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the Head of Cooperation set up a small group, including the gender focal person, which is
responsible for ensuring that gender is adequately taken into account in the formulation of new
actions.

EU Delegation in Mali brought the example of recommendations to RELAC Il Project regarding
using gender analysis to fully take into account the beneficiaries' own contributions in the financing
of projects and establishing strategies for linking project pteraavith the private sector, to create
opportunities for women and young people, as a means to counteract their exploitation by extremist
groups or drug traffickers. These recommendations are integrated in the following phase of the
project.

EU Delegatio in Nigeria highlighted the impact of the recommendations on the need to
mainstream gender and disaggregate data by sex, among others. Projects have been revisec
accordingly. As a result, the elections project, surveys and evaluations conducted intoemed t
decision by the electoral management body to allow priority voting for pregnant and nursing
mothers as well as people living with disabilities.

EU Delegation in Senegal highlighted that among the most frequent recommendations
independently from the sextor modality are those suggesting a better consideration of gender
issues, in line with policy and legal commitments. Such recommendations have had the effect of
sensitizing and encouraging the project implementors as well as the project managerthaithin
Delegation to pay attention concretely to gender issues.

Italy in Senegal reports a gender and agricultural programmes joint mission organized in the
southern region of Senegal with a focus on the gender theme, transversal to all projects and
programsfunded by the Italian cooperation. The mission included government representatives
(Ministry of Women, Family and Gender and Ministry of Agriculture and Rural Equipment), Italian
cooperation representatives, gender experts, the local project team, igpantha photographer.

The mission focused on the: creation of synergies between the different agricultural programmes
and PASNEEG (Supporting Programme of National Strategy for gender mainstreaming and women
empowerment); development of strategic coheeein the interventions and sharing of good gender
practices; promotion of the Italian Cooperation activity in the regions with a focus on gender
activities; creation of synergies and networking between community actors, local gender
committees and legahdvice centres for women; establishment of training and sensitization
activities for the local gender committees on ge#ibmed  violence; etc. Four key
recommendations from the mission were: greater coherence and bettersectosal
communication to bg@romoted; sexdisaggregated data to be included across programmes; good
practices to be exchanged; gender data collection and accessibility to be strengthened.

Overall in 2018 there were 322 (161 from EU Delegation and 161 from Member States) actions
which the EU Delegations and the EU Member States indicated to have ussidaggegated data

for reporting results; of these 183 have only partially useedsaggregated data. A closer look
shows that 63 % of the EU Member States actions report restitsexdisaggregated data. For

the EU Delegations this figure is 50 %.

Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

EU Delegations and EU Member States overall report that the coordinagicimanism on gender
in not yet in place in Chad and Niger. Niger however reports that although a dedicated coordination
mechanism on gender does not exist, gender equality has been several times included in the agende
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of the meeting of heads of cooperatiof the EU actors in the country. Ad hoc collaboration with
specialised UN Women and SO (e.g. OXFAM, Femmes, action et dévélopement, etc) happens
within the context of specific projects. In addition, Gabon, Rwanda, Senegal, Gambia and Sierra
Leone have mgorted to have not include international actors working locally (in addition to the EU
actors). All other countries not mentioned above, have established coordinating mechanisms and
use them for supporting the partner countries in achieving gender eqaafityl wo meno .
empowerment commitments.

Some examples of partnerships across EU actors and others during 2018 follow.

Based on the gender analysis in Mauritania, the EUD and EUMS present in Mauritania (France,
Germany and Spain) have developed the nati@ad? 11 plan 2018020, which ambition to ensure
greater coherence and coordination between EUD and EUMS for commitments on gender equality
policy. It was validated in June 2018 with Member States.

France in Benin has established the possibility of relgimgpcal CSO expertise from: AFBenin
Association (Association Femmes Avocates du Benin) associated with the Cotonou Bar
Association, Network for the Integration of Women of N®eavernmental Organizations and
African Associations (RIFONGA), Women in LafvDevelopment in Africa (WILDAF).

Denmark in Burkina Faso mentions the existence of a 1stalkieholder framework under the aegis

of the government which brings together the technical and financial partners, the national assembly
and the CSOs. This groupaw specifically set up to facilitate the process of revision of the quota
law and its adoption. Regarding gentdased violence many partners are involved in discussions
including the EU Delegation, Denmark, Switzerland, and Sweden along with UNFPA and
UNICEF. At the national level, the coalition of organizations against violence against women is
very active with some member states in reviewing the law on violence against women and the
gender quota. The Permanent Secretariat of the National Council f&raheotion of Gender,

which is attached to the Ministry of Women, is leading the actions for the revision of the quota law
with the support of the Danish Embassy.

Spain in Mauritania provides the example of a working group on gdradexd violence formed

with participation from the government (Ministries of Health, Justice, Interior and Family), national
and international NGOs, EU Member States, the EU Delegation and United Nations agencies. Other
activities within work of the Human Rights groups, is thepsupof civil society organizations in

their lobbying for the promulgation of a law of gender violence, which has been rejected three times
by the Parliament.

France in Mauritania reports that bringing together CSO, government and local authorities along
with EU Delegation and Member States increases the impact of the initiatives taken to promote
gender equality. The coordinating role played by the EU Delegation has facilitated the presentation
of a unified EU position in dialogue with local authorities amith other technical and financial
partners in the country. Some examples of this joint work include: the official presentation of GAP
Il during the Journée de I'Europe 20180 the Ministry of Social Affairs and the creation of a
protocol to systemizéhe medical procedure to treat and care for the victims by the Ministry of
Health (result of a project to support survivors of sexual violence, funded b$ethwice de
coopération et d'action culturele

Of all the actions reported for 2018 20diectly supported national gender equality machineries
(NGEM), a slight increase from 19 % in 2017. Countries where EU Delegations worked supported
directly the NGEM werdurundi, Burkina Faso, Chad, Congo, Guinea, GuiBisaau, Mauritania,
Liberia, Ivory Coast Cape Verde, Niger, Nigeria, Sao Tomé and Principe, and Senegal. Further
support was provided to NGEM by EU Member States: Belgium (in Mali), France (in Benin,
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Cameroon, Ghana, Nigeria, Senegal, and Togo), Germany (in Liberia, Mauritania), Ireland (in
Liberia), Italy (in Cameroon, Niger, Senegal), Portugal (in Cape Verde), and Spain (in Mauritania,
Senegal).

From the reports it emerges that 157 of the reported actions contributed to improvement in quality
and availability of sexdisaggregated/gender spécitatistics, 65 of those from the EU Delegations
and 92 from the EU Member States.

Nearly 36 % of all actions reported in 2018 contributed to build awareness of local and national
media on gender issues.

Asia and the Pacific
Overview of progress in2018

In 2018, 18EU Delegations in the Asia and Pacific region reported on the on the implementation of
the Gender Action Plan I 16s 6l nstitutional Cu
Afghanistan, Cambodia, China, Fiji and the Paciftand$, India and Bhutan, Indonesia, Lao
Peopl ebds D e mo cMalaysia, dMongokap Myanmiarc Nepal, Pakistan, Papua New
Guinea, the Philippines, Sri Lanka and the Maldives, Thailand, Timste, and Vietnamin

addition, 13 EU Member States refaat on their activities in the regidnAustria, Belgium, the

Czech Republic, Denmark, Finland, France, Germany, ltaly, the Netherlands, Spain, Sweden and
the United Kingdont.

Annex 2 Figure 8: Asia and the Pacifitc EU Del egati ons® c oPmplllidasn cnei nwintuhm tpheer fC
standards, 2018 (source: EAMR)

Values Asia & Pacific Grand Total
Gender Marker 0 is always justified 1 1

There is a gender analysis done for all priority sectors 16 16
Sexdisaggregated data are used throughout the project ¢ 11 11

programme cycle and programming

Gender expertise is available and used timely in the 17 17
programme cycle and programming

GAP Il (SWD) objectives are selected and reported on 15 15

Annex 2 Figure 9: Asia and the Pacifidc EU Me mberc dmmltiessrdoce with the GAP 11 6s
performance standards, 2018 (source: GAP |l selissessment survey)

The Cook Islands, the Federated States of Micronesia, Fiji, Kiribati, the Marshall Islands, Nauru, Niue, Palau, Sanomgotinéstamds, Tonga,
Tuvalu, Vanuatu antbur territories.

These EU Member States covAfghanistan, Bangladesh, Bhutan, Camiboa , China, I ndi a, I ndonesi,a, Lao
Malaysia, the Maldives, Mongolia, Myanmar, Nauru, Nepal, Pakistan, Palau, Papua New Guinea, the Philippines, the Solds)8ni Istenka,
Thailand, TimofLeste, Tuvalu, Vanuatu and Vietnam.
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EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
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Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

EU Delegations and Member States reported discuggnder issues in over 400 political and
policy dialogues or events with national authorities and representatives. In 2018, 16 EU Delegations
engaged in about 50 % of these dialogues. The most active, accounting for 40 % of all dialogues
reported by deledgmns, was the EU Delegation to Afghanistan (93 dialogues), followed by the EU
Delegations to Nepal (35), Myanmar (21) and Cambodia (18). Among EU Member States, Sweden
carried out mostlialogues in the region, followed by the UK and Finland.

Many of EUactors reported a number of visibility events and conferences, such as the International
Conference on HMdherdrerte N&gouFari@i, t y ,n-Le§fe. Gamnpaigns and
initiatives were also reported, such as those linked to the InternationalnHriglats Day and 16

Days of Activism against Gend&ased Violence. The EU Delegation to Afghanistan was
especially active ingendesrensi ti ve policy and political di
empowerment issues were on the agenda on severaiatgasuch as the first meeting of the
Special Working Group on Human Rights, Good Governance and Migration; the Kabul Symposium
on Gender Equality and Wo me nlévsl EWEoffipiasywand poley t é
dialogues with civil society org@ations and local authorities in the context of the Law and Order
Trust Fund for Afghanistan (LOTFA) and the Afghanistan Reconstruction Trust (ARIF).

Other occasions included-bionthly meetings with the Displacement and Returnees Executive
Committee meetings with the Ministry of Rural Rehabilitation and Development (MRRD) and the
Citizensd Charter Afghanistan Project (CCAP) ,
attended by the Minister of Agriculture.

Topics most frequently discussed BY actors in the region included human rights, democracy,
decent work and employment (over 40 dialogues). These were followed by poverty and national
development planning, education, health, sexual and reproductive health and rights, governance,
accountallity and transparency, the rule of law, social protection and migration (over 30
dialogues). The sectors in which gender issues were not frequently discussed included energy
efficiency and sustainable energy, water management and water, sanitation ianeé KWASH),
transport, infrastructure and communications.

Compared to 2017, there was an increase in the number of EU Member States and EU Delegations
who addressed gender equality within sectors where it is least commonly raised in 2018,
specifically transport, infrastructure and communications. The gender dimensions of the energy
sector and public financial management (PkM)e also discussed more than they were last year.
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Within sectoral dialogues, violence against women remained the topic mostsdisdug EU
Delegations (18 Delegationgpllowed by genderesponsive budgeting (8) and women, peace and
security (6). EU Member States also focused on violence and women, peace and security, although
they addressed gendessponsive budgeting less freqtignThe Embassy of Germang China
promoted discussions on gender equality, women's rights and lesbian, gay, bisexual, transgender
and intersex (LGBTI) rights.

Annex 2 Box10: High-level meeting in China

A high-levelr oundt abl e di al ogue was organised betw
promote Gender Equality and EIli minate Violen
Working Committee on Children and Women under State Council (NWC€presented the Governme
of, while European Commissioner for International Cooperation and Development, Neven N
represented the EU. The meeting promoted gender equality and women's employment through
programmes and partnerships. Itcdatgtroduced the EHUN Spotlight initiative.

Annex 2 Box11: EU-ASEAN Dialogue

In November 2018, a joint dialogue was held by the EU and the Association of Southeast Asian
(ASEAN) on o1 mpl e mekqgu anlgi tSyDiGe thalogieekndthteagether hitgvel
ASEAN and EU officials to discuss challenges, good practices emitbncebased solutions for th
implementation of Sustainable Development Goal 5, particularly related to gender equality ankpleee.

EU Delegations reported several good practices and lesson |¢aroeghdialogues in 2018. The

EU Delegation to Cambodia highlighted the implementation of the GAP Il in the Joint European
Second Monitoring Report. As a result, gender wasudssd at meetingso-chaired or chaired by

EU Ambassadors, withsenior government officials, the private sector and civil society
organisations. In Fiji, gender equality was included as a -cutsimg priority in the budgetary
support progrSamma, n@adl gp Rrutr a | Livelihoods©é. /
policies and strategiesf the ministries involved in this programmmegular meetings were held
between EU representatives and the ministries of the economy, agriculture and thedsisgyar in

In Bhutan, the EU is implementing a budgetary support programme with the Ministry of
Agriculture and Forests, which piloted gendesponsive planning and budgeting initiatives.
Following discussions, gendersensitive indicator will be identife f or t he O Rur al
and Climate Change Responsed budgetary suppor

In Vietnam, gender equality was regularly raised by European Ambassadors, thef HeadU
Delegation, as well as the heads of the trade, cooperation and polittcaisend the political and
management team. Key dialogues incluédteral meetings with government officiaiajnistries

and agencies, meetings with local authoritiestactnical working groups. Gender was a feature of

the Joint European Dialoguetiithe Government and other development partners. It was similarly
raised with the private sector and civil society organisationkjding gender equality arnlomen's
organisations. Twdelegations reported the involvement of thggnder focal personnlline with
Swedeord&sni ni st foreign pol i cy 0staff tequiarlyrbise ehdeo f  Mi
issueswith cooperation partners and stakeholders at all levels. The Italian Agency for Development
Cooperation (AlICSprganised an informad Ambassadors Group on Gende
which has devised list of priority actions for advocacy afallow up. The EU Head of Delegation
participates in the group, as ddN agencies andseveral EU Ambassadors, including the
Ambassador of th€zech Repubilic.
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In 10 countries in the region, EU Delegations and EU Member States adopted-shadeg
measures (GAP Il activity 1.4). In China, thieludesthe division of labour on policy dialogues
and joint programming based oncammon country geradt analysis. In Afghanistan, it entails a
division of responsibilities in terms of engagimgth civil society. In mostcountries, burden
sharing is coordinated hbyorking groups and partners groups, as well as coordination meetings to
exchange informatioandset priorities.

Good practices of burdesharing related td¢ he GAP 11 06s i mpl ement at i
Cambodia,a Joint Gender Action Plan 202820 outlines thedivision of labour for its
implementation. Responsibilities were also divided betwE&l Member Statesyi t h  Sweden
Development Counselloappoi nt ed Ol ead European partner f
cooperation. A gender analysis of the country contexdhma supportecthe coordination of the
Gender Equal ity ctiwes, ghainedyby e BU Pefegatiom and includibd)

Member State representatives. The EU Delegation to Myanmar workeeitiber Stateso map

EU gender actions in the country, enablingghe i or i ti sati on of the GAP

In 12 countriesin the regionEU representativeledd onor s gender coordi nat
Delegations led these mechanisms in China, Mongolia, Malaysia, the Philippines and Palau,
Thailand, and Vietnam. EU Member States led the mechanism&fghanistan, Cambodia,
Indonesia andimor-L e st e, My anmar , Nepal, and Lao Peopl ¢

Objective 2. Dedicated | eadership on ger
empowerment established in EU institutions and Member States

In 2018,33 gender champianwere reported within EDelegations or EU Member StatesAsia
and the Pacific, 15 more than in 2017. However, there are far fermeally appointed champions.
They include three Heads of EU Delegationthttonesia, Malaysia and Nep#i. Thailand,the EU
Delegation and/lember Statepintly selected gender champion, whwas nominated biieads of
Mi ssi on. T h eole ¢shta meguiadynndake statements adchw attention toEU
commitmentson women'gights, as well ashe global obligations whh partner countries and EU
actors have on gender equality, particularly with respeSDt@ 5. The purposef this appointment

is to ensure that thEU communicates aommon position regarding gender equality)ine with
the GAP Il.In China, theAmbassador of the United Kingdomominated the Consul General as a
gender champion tdead bilateral discussions with the Ahina Women's Federation, while
coordinatingt he UKO®&s gender strategy for t heworkemldi a
closelywith the Prosperity Minister Counsellor, who overs@egsperity Programme Funds, and
ensuredthat genderwas mainstreamed acrosficial development assistance (ODA) programme
activities.

In 18 countriesmechanisms have been established to consultrexkteenior expertise on strategic

and adhoc gender issues. In many instan¢eese mechanisms aceordination groups on gender

T as i n Cambodi a, I ndonesi a, Lao Mepal pahddh@é s De
Philippines. These grougsovide a spee for sharingnformation andseekingadvice. For example,

in Vietnam the informal Ambassadors Groapd International Development Partners Group on
Gender Equality and Social Inclusion are open to academiacivil society. Other types of
mechanismancludesharinggood practices ogender equality and women's empowerment through
exchanges with headquarteesstures workshops andalks. In Cambodia, for instanceprkshops

on gender mainstreaming were organised for programme offitégads of Misin and
Development Counsellors. Another key mechanism involved hiring a gender expert to provide
technical assistance &m Embassy or EU Delegation, asSn Lanka and the Maldives.
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Good practices were reported wnproving transparencyaccountability ad deliveringresults on

gender equality. These most frequently involved the appointment of one or more gender focal
persons. For example, tk#J) Delegation to Afghanistaappointed a gender focal person in each of

its sections.They also involved the ragitment of gender advisers toainstream the GAP Il into

joint European strategies, as@ambodiaThesystematic use of gender analysisxdisaggregated

data and gender indicators was reportet;luding for budgetary support, as wefegm
commitmentd o meeting the GAP |11 6s minimum rteuire
allocation of resourcesfor gender. Other practices involved closely consulting civil society
organisations working on gender, and including gender as a priority in the Barog&ument for
Democracy & Human Rights (EIDHR), civil society organisation and local authorities-{@$O
guidelines for applicantsThe Embassy of the United Kingdom ifghanistan, arrangecegular

andad hoc event® keep abreast afevelopmentsngender equal ity and wom

Annex 2 Box12: Gender-sensitive guidelines for applicants in China

In CSOLA and EIDHR guidelines for applicants, the EU Delegation to China included the requirem
all proposals to mainstream gender equality. Minimum requirements include:

f the inclusion of a brief gender analysi s

I an explanation of how the project will address relevant gender equality asdiggmps, as well g
how it will impact women and men, girls and boys; and

9 ensuring that all project data sdisaggregated, as far as possible.

Funded proposals must frame gender equality as either a principal or significant objective (OECD
Equality Marker (GM) 1 or 2). This approach is also planned for future blended projects.

Annex 2 Box13: Joint European Strategy in Cambodia

EU actors in Cambodia mainstreamed the GAP Il into the Joint European Strategy to saltgmmetnitor
its implementation. As such:

9 indicators for monitoring the strategy must be-desaggregated;

9 all new programmes must ensure, when possible, the use-dissggregated data;

1 joint policy briefs must include sectoral gender issues to ermmumsistent messages between
European partners and policy dialogue with the Government;

9 the gender focal point should take part in reviewing all new programmes; and

1 the evaluation of projects under the GE® call for proposals must assess Logframes thasethe
use of sexdisaggregated data.

In 2018, 12EU Delegations took corrective actions to improve performance on gender equality.
Frequent actions includegender training and workshops for stgigrticularly for gender focal
points, alongsidenception trainings for new partneend greaterattention to gendesensitive
project and programme monitoring. Other actions involeedsultinggender focal points during

the programming phase to ensure gender mainstreaming in all new programmes, tfigender
analysis, and thenclusion of gender issueim the terms of reference for evaluation experts.
Resources and staff allocations were madsujgport theGAP |1 1 6 s | mplmopent at |
activities were revisedThe EU Delegation to Myanmafor example,checked all programmes
against the OECD gender marké&d hoc, ondemand support on gender wasde available to
programme managerSupport was provided tmainstream gender in programmatic documents,
GAP 1l objectives were selected as foeusas, andender analyses were updated by sector.
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Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

In Asia and the Pacific, 1BU Delegations and 13 ENMember Stategut in placemeasures to
ensure high quality gender expertise. Most frequehttyinvolved recruitingad hoc gender experts
(7 EU Delegations)earmarkingfunds for mobilising gender expertise (7), reserving funds for
mobilising gender expertise as needed (6),raitdto longterm gender advisory services (5).

Annex 2 Figure 10: Asia and the Pacifi¢ Measures by EU Delegations and Member States to ensure that gender
expertise is available and used, 2018

Objective 4. Robust gender evidence used to inform all Eékternal spending,
programming and policy-making

Of 489 actions reported byl7 EU Delegations and 10 EMember States218 (45 %) were
formulated using gender analy$isip from38 % in2017. Reportslo not always specify how such
analyses wereised. In sme instancesgender equality was a programme priority. In othars,
actidesgowsas i nformed by qualitative and apdianti
knowledge ofgender equal ity andInwosttasesfesultseomagendes r me n
analysis were integrated at the formulation stage, resulting in geedsitive logical frameworks.

Gender analysis was often used to inform programmes whose principal objective was achieving
gender equality and womenos asmpeponasusingegenter How
analysis to mainstream gender in programmes with other main objectives. For ingt&aroey,
analysis was part of the formulation of the
Support to Pol i ce Rlanhedpresdivice ahdifsesvicetrainirng toacmaateca
professional, rightbased and gendsensitive police servicésender analysis was also integrated

in the 'PacifiEEur opean Uni on Marine Partner mlaregondr ogr

prog@ mme on 6Soci al and Labour Standards i1 n the

Annex 2 Figure 11: Asia and the Pacifi¢ Number of actions formulated using a gender analysis, 2018
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Asia and the Pacific - Number of actions formulated using a gender analysis, 2018
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Overall, 28 actions (&% %) were informed bythe findings of consultations. Isome cases,
consultations involved civil society organisatidngcluding those working on gender issueas
wellasnat i onal gender equality mechani sms, gende
andprojects beneficiaries.

Objective 5. Reslts for women and girls measured and resources allocated to
systematically track progress

In 2018, 273 monitoring missions included recommendations on gender mainstreaming in the
region,compared to 217 in 201 Nepal alone58 monitoring missions tooglace, as didiO in
Thailand. Suchmi s si ons ofteni mpaessednadgteinadresd equa
empowerment, withrecommendations omender mainstreamingmphasised in their reports.
Several resulteriented monitoring (ROM) missions callédr more and betteguality gender
mainstreaming in programmes and projects, as well asydtematic use of gender analysis and its
integrationin actionsat all stages. They also recommendedsiystematic use of gender indicators

and sexdisaggregated datacoupled with consulting gender expertgapacity building and
awarenessaising forimplementing partners lacks. Among afitions reported by EU Delegations

and EU Member States, 187 used-desaggregated data when reporting on all results, while 167
did so o6parti al lippboved thé quaity &nd availability of Sex disaggiegated
data, as well agenderspecific statistics.

EU Delegations and EU Member States took notable corrective actions. Senior management
requestedsectorspecific gender analysis, measures were taken to ensurqudliy control of

action documents, angystematic reporting was promoted against the OECD Gender Marker.
Similarly, sexdisaggregated data was systematically usediranming on gender providet civil

society organisationand projecpartners Gendesresponsive budgeting was reported in Nepal as a
corrective followup action. Similarly, theEmbassy of Germany strengthenedu ni ci pal it
institutional capacityfor gendefresponsive policy, the praion of services,planning and
budgeting.
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Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

EU actors in20 countries in Asia and the Pacific hgdnder coordination mechanisms in place in
2018, compared to 14 in 2017. In some cases, these mechanisms emgageational actors
working locally. National gender equality mechanisms were involved in 74 actions, particularly in
Cambodia, Sri Lanka and the Philippind%oreover, 40 actiondirectly sypported national gender
equalitymechanisms, principallyn Afghanistan.

At least one activity to raise awareness of gender among local and national media stakeholders was
undertaken in all countries in the region, with the exceptiodapfin, Mongolia, Réstan, Papua

New Guinea and Singaporé&n upward trend is evident, with 160 actions reported in 2018,
compared td 10 in 2017 and 49 in 2018. small proportion of actions (12) centred ogsearchn
Afghanistan, Bangladesh, China, Nepal ahd Philippires. Nonetheless, 54 involved gender
relatedresearch aspects. This mags increasdrom 2017, when 17 actions involved a research
component.

Central Asia

Overview of progress in 2018

In Central Asia in 2018, four EU Delegatiofisto Kazakhstan,Kyrgyzstan, Tajikistanand
Uzbekistani r eported on the i mplementation of the G
So too didfour EU Member Statek Belgium, Germany, Latvia and the United Kingdomactive

in four Central Asian countries. Admijan was the only country from which no report was
submitted.

Annex 2 Figure 12: Central Asiai EU Del egationsd compliance with the GAP
standards, 2018 (source: EAMR)

Values Central Asia
Gender Marker 0 is always justified 0
There is a gender analysis done for all priority sectors 3
Sexdisaggregated data are used throughout the project and 4

programme cycle and programming

Gender expertise is available and used timely in the programme cy 4
and programming

GAP Il (SWD)gectives are selected and reported on 4

Annex 2 Figure 13: Central Asiai EU Me mber Statesd6 compliance with the G
standards, 2018 (source: GAP Il selhssessment survey)
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EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
LATIN AMERICA HGAP || SWD) Objectives are selected snd reported

BELGIUM

Objective 1. Increased coherence and coordinatiommongst EU institutions and
with Member States

EU Delegations and EU Member States discussed gender issues during 55 political and policy
dialogues in Central Asia. Three EU Delegatione Tajikistan, Kyrgyzstan, Kazakhstarcarried

out 42 of these diagues. The UK (12 dialogues) and Germany (1) were the only Member States
that discussed gender through dialogues. Most dialogues took place in the framewaogdofgon

and new programmes, workshops, campaigns and conferences, rather than specifiedstructur
dialogues with institutions or national governments.

Gender issues were discussédring human rights dialogues in Kazakhstan, Kyrgyzstan and
Tajikistan. Uzbekistan was axception, where discussions gender were confined tfoigh-level
meetings durig the 2018 visitof Federica Mogherini, High Representatigé the Union for
Foreign Affairs and Security Policy arMice-President of the European Commission. In 2017,
gender issues were discussea dtighlevel meeting during the visit of Neven Mimidayropean
Commissioner for International Cooperation and Development.

EU actorsdiscussed gender issues relatedatwider rangeof sectors than in 2017All EU
Delegations in the region discussed gender equality during dialogues on democracyrigtsan
migration, the rule of law and education. In three dialogues each, gender issues were discussed in
relation to poverty and national development planning, trade, decent work and the environment,
trafficking, social protection, health, agricultureydaenergy. Two dialogues each addressed the
sectors ofgovernance, sexual and reproductive health and rights, the environment and climate
change Sectors each discussed at a single dialogue incloleltc administration reform, security

and conflict prevetion, and transportGender was not raisad the dialogues on public financial
managementy declinecompared to 2017, when it was raised during two such dialogues. However,
gender was covered for the first time by in relatiotraosport, infrastructerand communications.

As with EU Delegationsall EU Member States integrated a gender perspectigkalogues on
human rights, and in three out of four casasthe rule of law. Gender issues were not discussed
with reference topublic financial manageemt, migration, trafficking, water management and
water, sanitation and hygiene (WASH), agriculture, fisheries, food and nutrition, transport
infrastructure and communications, energy efficiency and sustainable energy, the environment,
climate change andghster risk reduction.
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Within these sectorgjiolence against women and girls and geruiesed violence were the most
frequently discussed issues, raised foyr EU Delegations and one Member State. This was
followed by gendetresponsive budgetingaised by thd&eU Delegation to Kazakhstaand women,
peace and security, raised by d&i¢ Member State in Kyrgyzstan.

In only one country, Tajikistan, thEU Delegation and Member States coordinated on GAP I
reporting. Noother burdersharing measuresese reported beyorithe framework obverall donor
coordination. In 2018, EU Delegations and Member States in Kazakhstan and Kyrgyzstan actively
participated ingender coordination groupgd by UN Womenin both countries. The groups
provided a platformdr exchanging informationincluding on the GAP Il inrKazakhstan, while
supportinghe development and approval of a natiogahder action plan iKyrgyzstan.

Objective 2. Dedicated | eadership on (ge
empowerment estabkhed in EU institutions and Member States

While no gender champions were appointed in Central Asia in 2017, some progress was reported in
2018. InKyrgyzstan, the United Kingdom appointed the Deputy Programme Portfolio Manager for
Central Asia as a gendehampion. In the EU Delegations to Kyrgyzstan and Tajikistan, three staff
members and onémbassador took thd e a d i n promoting gender
empowerment. Nonetheleskey werenoto f f i ci al | y nomi fhaee EWMemBer 6 c h ¢
StateAmbassador$ of France, Germany and théK i promotedgender equality through their
networks.

In threecountries,an independentnformal group or forum was in place to discuss gender issues.
Three EU Delegations in the region reported fj)®d practices related to leadership on gender
equality, far fewer thaid7 in 2017. Most of theseere reported in Kyrgyzstan (3 good practices).
These involvedaligning Logframes to the EU results framework a@dhP Il indicators by
including gendersensitive mdicators and sedisaggregated data, as well as reporting on GAP 1l
objectives based agender analysis.

Only six corrective measures were reported in 2018, compared to 35 inRdse were taken in
two countries to improve performance on gender etyudliood practices in terms a@brrective
measures included revising thegframes of orgoing projects and includin@AP Il objectives.

Annex 2 Figure14: Central Asiai Measures by EU Delegations and Member States to sure that gender
expertise is available and used, 2018

Central Asia

Ad hoc gender expert/ advisor within EUD/EUMS | 2

Funds reserved for mobilising gender expertise as needed | 2

Mid tolong term gender advisory services | 2

Other | 2

Earmarking of funds within the sector dlocation to obtan gender expertise | 1

None | 1
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Objective 4. Robust gender evidencesed to inform all EU external spending,
programming and policy-making

Four EU Delegations to Kyrgyzstan, Tajikistan, Kazakhstan akktbekistani and two EU
Member Stateseported that 16f 54 actions were formulated using gender analysis, compaied to

of 26 actions in 2017. Gender analysis was conducted for a programme on public health and drug

policies in Central Asia, as well &3r a rule of law programmmm Kyrgyzstan.A regional gender
study onCentral Asia was also prepared.

Annex 2 Figure 15: Central Asia i Number of actions formulated using a gender analysis, 2018

Central Asia- Number of actions formulated using a gender analysis, 2018

Only eight actions were formulated based on the findings of consultations. These included

programmes on O6lncreasing resilience to margi
and O0Advancing womends r i ght sempldymeonutgbh ienn hlaznbcee
Such actions involved consultations with part
womends business associations and internatior

on Central Asia was drafted after consuttas with UN women, civil society organisations and
government institutions.

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

EU delegations reportesevenmonitoring missionsn four countriesi Kazakhstan, Kyrgyzstan,
Tajikistan and Uzbekistan in 2018, compared to 54 missions in 200ne positive development
was the provision ofjualitative information omecommendations and folleup related taender,
which were not provided in previous yeata all four casesfollow-up on monitoring and
evaluation missions involved revisinghgframes to include gendeensitive indicators and sex
disaggregated data. Other follay activities includeaditingthe description o&ction documents
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to make thes more gendersensitive, coupled with great@ooperation with partners to help
i mpl ement specific actions of the countryds g

Overall, 12 actions reporteah results usingexdisaggregated data. Moreov@d actions were
considered tdhave improved the quality and availability of sefsaggregated data and gender
specific statistics.

Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

yThe four EU Delegations in Central Astaordinated with international actors working locally to
establish agender coordination mechanisf®ne actionby the EU Delegation to Kazakhstan
involved research on gendeelated issues, while anothier Tajikistan hada researclttomponent.
While seven atons directly supported national gender equality mechanisms, another seven
involved working with these mechanisms. Of 26 actions which involved awareness aatsitges

on gender equality witmedia stakeholders, most wemgplemented in Kyrgyzstan.

Australia, New Zealand, Japan, Singapore and Taiwan

In 2018,EU Delegations to Australia, New Zealand, Japan, Taiwan and Singapore, and three EU
Member State$ Belgium, Poland and Swedénr e port ed on the i mpl emen:
61 nst iCudttiuornea IS ithése five qountries.r i t vy

Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

In 2018,between 10 and 2policy and political dialogues included discussions of gender issues.
The EU Delegtion to Australia reported such discussions dutireg EUAustraliaNew Zealand
trilateral dialogue on pacific development issubs.New Zealand, gender was raised during
negotiations on th&eU-New Zealand free trade agreement (FTAJ.the World Assemby of
Women (WAW!)W20 event in Japan, the EU Delegatamnducteda special session on the use of

a gender lens. The EU Delegation to Taiwan supperd@bovernmental organisatioms promote
gender equality education. In Singapore, dialogues were h#ldagal civil society organisations
andthe EU Delegation continued poovidefinancial support tdocal UN Women committee, as it
has done since 2016.

While EU actors in Australia discussed gender with reference to human rights and social protection,
discussions ilNew Zealand focused on trade.Taiwan, Singapore and Japan, gender issues were
most often discussed in relation tmman rights, decent work and employment, and social
protection. These were followed by education, migration, sexual andduepiree health and,
security and conflict prevention, and the rule of law. Gender was far less prominent in dialogues on
public financial management, trade, public administration refgauernance andemocracy.n
Taiwan, in addition to discussions génder anchuman rightsin policy and political dialogues,
consultations and follomp meetingsvere held,and workshops and seminars planned for 2019.
Genderresponsive budgeting was ndiscussed during any policy and political dialogues by any
EU actoran Australia, New Zealand, Japan, Singapore or Taiwan

Officially, there are no EU gender championghese five countries. Nevertheleds Head of the
Political Section of the EU Delegation to Singapore is a gender focal person.
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Latin America
Overview of progress in 2018

In Latin America, 11 EU Delegations reported on the implementation of the Gender Action Plan

Il 1 6s Ol nstitutional iCtaArgentinee Bolsia,iBfazil6Chile, rColambia,t y i
Ecuador, Guyana and Suriname, Paraguay, Peru, Uruguay amtuéén Reports were also
submitted by 12 EU Member StatésAustria, Belgium, Check Republic, Denmark, France,
Germany, ltaly, the Netherlands, Portugal, Spain, Sweden and the United Kingdom UK. Three
more EU Delegations reported than in 2017, namelyObkgations to Argentina, Chile, and
Guyana and Suriname.

Annex 2 Figure 16: Latin Americai EU Del egati ons®é compliance with the GAI
standards, 2018 (source: EAMR)

Values Americas - Latin
America

Gender Marker 0O is alwaysstified 4

There is a gender analysis done for all priority sectors 7

Sexdisaggregated data are used throughout the project and progr: 6
cycle and programming

Gender expertise is available and used timely in the programme cy 7
and programming

GAP Il (SWD) Objectives are selected and reported on 6

Annex 2 Figurel7: Latin Americai EU Member States6 compliance with the
standards, 2018 (source: GAP Il selhssessment survey)

EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
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Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

Nine EU Delegations and nine EU Member States introduced gender issues in policy and political
dialogues with partner countries. Member States engaged in dd? dialogues, while EU
Delegations conducted more than 110. Only five EU Member States and two EU Delegations
reported no gendeensitive policy or political dialogues. Most dialogues were held by the EU
Delegations to Colombia (30 dialogues), Chile &wdador. Reported dialogues generally took the

form of meetings, speeches, campaign launch events, panel discussions and gatherings of donor
coordination groups on gender. Hitgvel dialogues and annual meetings on human rights were
reported, as were d@jues with civil society organisations.

Gender issues were most frequently raised by EU Delegations during dialogues on human rights,
democracy, While 10 EU Delegations covered gender issues in the sphere of human rights, eight
did so with regard to demawy. Seven EU Delegations each discussed gender in relation to the
rule of law, governance, accountability and transparency, decent work and employment, trafficking,
and social protection. Six did in relation to poverty, national development planningeaddrg
responsive budgeting, as did five in the context of migration and education. Four EU Delegations
raised gender in the sectors of public administration reform (PAR), security, agriculture, fisheries,
food and nutrition. Three discussed genderamiss public finance management (PFM), trade,
transport, health, sexual and reproductive health and rights, and the environment and climate
change. Two EU Delegations raised gender issues with respect to the sectors of energy, water
management and water, satibn and hygiene (WASH).

The sectors in which EU Member States discussed gender included human rights, poverty and
development planning, and education. These were followed by sexual reproductive health and
rights, decent work and employment, democraay swocial protection. As with EU Delegations,
gender issues were less discussed in dialogues on transport and infrastructure, trade and energy
efficiency. Within these sectors, EU Member States focused on issues of violence against women
and girls (VAWG) ad gendetbased violence (GBV) far more frequently than EU Delegations.
Women, peace and security issues and gemdg@onsive budgeting were less frequently addressed.

When specified, Policy and political dialogues by EU Delegations were carried ot bigdas of
Delegations, Heads of Mission, the heads of the political, cooperation and trade sections, political
officers and counsellors, cooperation advisors and programme officers. Only one EU Delegation
reported the involvement of the gender focal perdéor EU Member States, dialogues were
conducted by Heads and Deputy Heads of Mission, the heads of political sections and cooperation
coordinators.

In eight Latin American countries, EU Delegations and EU Member States adopted$hadag
measures (GR | | activity 1.4). These arrangements
initiatives, analysis and campaigns, information sharing, joint programming, project development
and priorities. In Argentina, Bolivia, Colombia, Ecuador, Peru, ParaguayVendzuela, EU
Delegations regularly coordinated with Member States, adopting a fairly formal division of labour
on gender issues. I n Argentina, the EU Del ega
promote equality between women and men in Argenn a 6 . I n Bolivia, t he
group coordinated joint programming on gender in the framework of the European Joint Strategy
20172020. A bilateral programme on justice was also formulated to pilot joint programming. In
Colombia, EU actors &igely participated in the EU Gender Group, which enabled thematic
coordination. EU actors al so coordinated on
Women's Directorate. In Paraguay, the possibilities for a division of labour were analysed, while
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EU Member States and the EU Delegation worked on common guidelines on gender issues. In
Venezuel a, EU actors continued to coordinate

In eight partner countries, a donor coordination mechanism was in place in 2018. In@Edejl,
Ecuador, Guyana and Suriname, Uruguay, and Venezuela, EU Delegations led donor coordination
mechanisms. EU Member States led these mechanisms in Bolivia and Peru.

Objective 2. Dedicated | eadership on (ge
empowerment established in EU institutions and Member States

EU actors nominated nine gender champions in the reigiom Brazil, Chile, Colombia, and
Guyana and Suriname. Sevdrtlese champions were nominated within EU Delegations, two each

in Brazil, Chile, and Guyana and Suriname, and one in Colombia. Among EU Member States, the
Embassy of Portugal in Chile designated two gender champions.

Some EU Delegations without an offiliy appointed gender champion demonstrated leadership on
gender issues. For instance, the Head of the EU Delegation to Paraguay expressed his willingness to
assume this role and participated in several events and activities related to gender. In Read the

of EU Delegation and the Ambassadors of the Netherlands, Spain, Sweden and the UK actively
took part in events on gender equality, although they were not formally appointed champions.

Mechanisms to consult external senior expertise were reportedeén sountrie$ Bolivia, Brazil,

Chile, Ecuador, Paraguay, Peru and Uruguay. These were reported by four EU Delégaiions
Bolivia, Ecuador, Peru and Urugudyand 10 EU Member Statds Austria, Belgium, France,
Germany, Spain, Sweden and the UK. Genagpects were regularly discussed within donor
coordination mechanisms and with civil society. In Bolivia, the international donor coordination
group and the gender sgjpoup within the European Joint Strategy held regular meetings on critical

genderisst'8 i n the country. Civil soci ety organi s:
representatives, academia and think thanks. Some meetings also involved the participation of
gover nment institutions and t he n a toundtabke | ge

(MEGECI) included representatives of the EU Delegation, EU Member States, the United Nations,
government institutions and civil society. International experts were invited to brief the members on
specific gender topics every two months. In Pdra,gender coordination mechanism (MESAGEN)
invited senior gender experts to specific sessions on a regular basis, who delivered presentations on
specific gender equality and womends empowerm

Overall, 45 good praittes were reported in the region. In some cases EU actors provided guidance
to civil society organisations and project partners on incorporating gender issues in programming;
in other commitments to mainstreaming gender in the project cycle and programiag
reported, as were efforts to evoke an institutional culture shift, in line with the GAP Il. Other good
practices included greater commitment to the systematic use of gender analydisaggregated

data, gender indicators and internal and extegaatler expertise. Positively, EU actors recognized
the i mportance of the Quality Review Groupods
the support of the annex on crassdting issues in developing an Action Document, as well as the
need for gndersensitivity in recruitment practices..

Six EU Delegations and four EU Member States took specific actions to improve performance on
gender equality. Measures included training on gender for grant beneficiaries and engaging with
civil society organisgonsi particularly those working on gender equality and women's rigtds
enhance reporting and data collection. In addition to strengthening gender equality strategies,
political commitment on gender was sustained. Efforts to mainstream gender ianpmogs were
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supported by internal awareness raising, wh i
programme development.

Annex 2 Box14: Corrective actions to improve the delivery of gender equality results in Colorria

In 2018, the EU Delegation to Colombia took corrective actions to strengthen the delivery of reg
gender equality. First, opportunities were identified for increasing financing on gender, and institutio
technical assistance to support gersknsitive decisiomaking. The cooperation section explici
integrated budget lines for gender or specific gender components in programming documents. This
EU6s gender agenda in the country moapaity toarlicalatg
this agenda by using cooperation instruments.

Second, support for the gender focal point increased. Recognising the demands of delivering o
commitments, measures were taken to redistribute tasks. Responsibility for genéatemdsd within the
EU Delegation by adopting a €¢esponsibility approach.

Third, an individual format for reporting on
This overcame the complexity of past reporting procedures, offeringeéul tool to gather specif
information on the GAP Il objectives selected in the country.

Finally, a gender communication and visibility strategy was designed to ensure that results are ag
communicated, opening up spaces for work on gendetigghboth internally and externally.

Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

The availability of ad hoc gender expertise was reported by EU Delegations and EU N¢ateer

in Latin America, with funds often reserved to mobilise such expertise.tMidngterm advisory
services were less frequently used. The availability of gender expertise varies from country to
country. As in 2017, EU Member States relied more ueadly on mid to longterm gender
experts, while EU Delegations tended to recruit experts on an ad hoc basis, as needed for specific
programmes and sectoral strategies. For instance, the EU Delegation to Bolivia mobilised short
term support on gender ftine formulation of the water and sanitation programme. Staff members
were provided with mediusterm technical assistance on gender to support strategic government
needs, and to mainstream gender into national sectoral strategies for fighting illicitadcugs

product diversification. The EU Delegation to Chile engaged with a wide array of experts,
earmarking funds to obtain gender expertise from civil society organisations, academia, the private
sector and, through dialogue, from the Government. In Bayagnder the Multiannual Indicative
Programme, funds were set aside in the Annual Action Programme (AAP) 2019 to support the

i mpl ementati on of t he Sustainabl e Devel opmer
equalitydo).

When longterm gender expertis&as used, this made a difference in the overall quality of EU
Del egationsdé portfolios. The EU Del egation tc
experts in three ways. First, permanent technical assistance was provided by a gender expert hired
in the context of support for the Multiannual Indicative Plan. Second, specific amounts were
reserved for gender expertise within budget allocations, planned support measures and other sources
of technical assistance. Third, funds were earmarked for gemgertise within sectoral budgets.

As a result, gendespecific measures or indicators were included in the framework of the Colombia
Trust Fund and the Multiannual Indicative Programme, facilitating the direct allocation of resources
during its implementzon.
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Annex 2 Figure18: Latin America i Measures by EU Delegations and Member States to ensure that gender
expertise is available and used, 2018

Americas - Latin America

Objective 4. Robust gender evidence used to inform all EU externgpending,
programming and policy-making

In 2018, 138 actions (54 % of the total actions implemented in the region) in Latin America were
formulated using a gender analysislightly less than 57 % in 2017. All reporting EU Delegations,
with the exceptiorof the EU Delegation to Uruguay, used gender analysis to formulate actions. EU
Delegations to Colombia and Venezuela were especially notable while among EU Member States,
gender analysis informed 30 actions formulated by the Embassy of Spain in Colombia.

In most cases, EU actors integrated gender analysis in the formulation stage, usingeyesitiles
indicators derived from such analysis in Logframes. In other cases, gender analysis was undertaken
by an implementing partner or a civil society organisatowhi ch parti ci pated i
proposals.

Gender anal ysi s was used to inform sever al
empowerment, social protection for survivors of violence, sexual and reproductive health, sexual
trafficking, femicide, civic participation and elections, and support for civil society organisations.
Gender analysis was generally used in the region to design programmes with a strong focus on
gender issues.

Annex 2 Figure19: Latin Am erica’ Number of actions formulated using a gender analysis, 2018
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Latin America - Number of actions formulated using a gender analysis, 2018

In 2018, 106 actions were formulated using the findings of consultations, especially in Bolivia,
Colombia and Peru. These findings were included in the final drafts of action documents and
contributed to gender mainstreaming in project strategies, siuatialyses, stakeholder selection,
budgeting, identifying indicators, setting priorities and developing activities. Consultations with
nongovernment al organi sations, ci vil soci ety o
actions on key gender isssisuch as violence against women.

Evidence from Latin America suggests that, \
organisations are integrated in design, programmes are more likely to address gender issues. The
EU Delegation to Bolivia consue womends associations, WO me n (

institutions to inform the design of a programme on strengthening networks to promote- gender
sensitive Pronoada y forfalecentemtacde la (ed de actores para la promocion de la

justicia fiscal con enfoque de générd . As a result of consul tat
trainingongendes ensi ti ve budgeting, as wel |l as train
with government institutions responsible for planning and budgéfimginitiative also involved an

anal ysis of public investments for women, and

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

In 2018, 96resultsoriented monitoringROM) missions in Latin America addressed gender. Some
found that gender issues were waliegrated in projects, such as the external evaluation of the
PeruSpain Country Partnership Framework. Others recommended improvisgstieenatic use of
sexdisaggregated data. Some highlighted gender as a necessary dimension that all monitoring
missions and evaluations should addiieas in the case of the Embassy of Germany in Psuch

as by using a checklist, as used by Spain itofGbia. Some EU actors undertook monitoring
missions to prepare programmes, involving sespacific gender analysis. The EU Delegation to
Ecuador undertook a gender analysis to prepare for a ROM mission.

Follow-up measures taken to address identifiedlehges included workshops, reports and events,
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sectorspeci fic analyses and increased funding.
logical frameworks, introducing a gender checklist for development projects, and using sex
disaggregated data alside gendesensitive and GAP Il indicators. Selisaggregated data was

used to report on the results of 138 actions, more than half of which were carried out in Colombia.

Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

In Latin America, 112 actions were reported as having improved the quality and availability of sex
disaggregated data and gendtatistics. Almost 40 % of these actions were implemented by the EU
Delegation to Colombia.

Genderrelated research was a part of 60 actions, 15 of which focused on-geed#ic research,
while 45 featured a research component on gender.

In 11 countries, EU Delegations and EU Member States were involved in a gender coordination
mechanism that incletl international actors working locally. These countries were Argentina,
Bolivia, Brazil, Chile, Colombia, Ecuador, Guyana and Suriname, Paraguay, Peru, Uruguay, and
Venezuela five more than in 2017. Key partners included embassies, international atgarss
bilateral and multilateral agencies, cooperation agencies and internationgiovernmental
organisations.

Overall, 32 actions directly supported national gender equality mechanisms. The bulk of such
actions were undertaken in Colombia, followgdRaraguay, Suriname, Uruguay, Bolivia and Peru.
A larger number (54 actions) involved collaboration with national gender equality mechanisms.

Some 123 actions organised awareness raising activities to sensitise local media stakeholders on
wo me n 6 s ndrgenden ¢gsalitya Most of these were undertaken by EU Member States and the
EU Delegation in Colombia, followed by EU actors in Peru. Nine EU Delegations funded 43
actions to build media awareness.

Central America

Overview of progress in 2018

In 2018, fve EU Delegations in Central America reported on the implementation of the Gender
Action Plans 1 106s 01 nstiiQosta Riga,nE Balvadar,| Guatamala, S h i
Honduras and Nicaragua. So too did eight EU Member StaBedgium, Germanyfrance, Italy,
Luxembourg, Spain, Sweden and the WHKn six countries in the region, namely Costa Rica, El
Salvador, Guatemala, Honduras, Nicaragua and Panama.

Annex 2 Figure 20: Central Americai EU Del egati onsd compliancefomanceh t he G/
standards, 2018 (source: EAMR)

Values Central America

Gender Marker 0 is always justified 2
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There is a gender analysis done for all priority sectors 5

Sexdisaggregated data are used throughout the project and 4
programme cycle and programming

Gender expertise is available and used timely in the programme cy 5
and programming

GAP Il (SWD) Objectives are selected and reported on 3

Annex 2 Figure2l: Central Americai EU Me mber St at es 6 GAoPmplllibasn cnei mwiintuhm tpheer
standards, 2018 (source: GAP Il selassessment survey)

EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
CENTRAL AMERICA HGAP 1| (SWD) Objectives are seletted snd reported

W Gender Marker 0 is always justified

1
I :
1

Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

EU Delegations and EU Member States discussed gender issues during 130 political and policy
dialogues in Central America. Several of these dialogues were events held with national and
international organisations, events to mark the launch or completigrogcts, International
Womends Day or d 0 swh as the meetng aheéorotr coungries for Guatemala
(G13) and the G16 in Honduras.

The Head of Mission of the Embassy of Spain in Costa Rica met government counterparts and the
Ombudswoman toidscuss the iimportance of gender e que
priority of Spanish foreign policy and bilateral relations with Costa Rica. In El Salvador, EU actors
regularly raised womendés rights and rosanod.er e
used political dialogue to discuss the decriminalisation of abortion, the need to combat violence
against women and reduce early pregnancies, the importance of enhancing gender mainstreaming in
state organisations. Support was also providedefor Sal vador 6s Nati onal I
the Prevention of Pr e g n a Estrategia nacional IGtersettaial den d = £
Prevencion de embarazos en niflas y adolesgtents Thr ough policy dial og
El Salvador soceeded in including gendsensitive indicators linked to disbursements under the
budgetary support programme.

External factors prevented policy and political dialogues in Nicaragua. During the first quarter of
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2018, meaningful agreements were reachednamstreaming gender through sectoral dialogues.
However, once a socigolitical crisis erupted in April 2018, all dialogues were suspended.

The gender dimensions of 18 topics or fields were discussed by EU Delegations to Central
America, most frequentljluman rights, security and conflict prevention, and sexual reproductive
health and rights. Gender was also raised in discussions of decent work and employment, education,
poverty and national development panning, the rule of law, migration, social otantl health.

By contrast, gender issues related to energy efficiency and sustainable energy, transport,
infrastructure and communication, and trade were only discussed in one or two instances.
Compared to the previous year, there was a slight divetsificen the number of sectors covered.
While gender dimensions of public finance management were not discussed at all in 2017, these
were addressed by two EU actors in 2018y Spain in Guatemala and the EU Delegation to
Honduras.

As with EU DelegationsEU Member states generally raised gender issues in relation to the fields

of human rights, education and security and conflict prevention. They also covered migration, as
well as sexual and reproductive health and rightke latter a particular featurd dialogues in
Guatemala and El Salvador. While EU Member States discussed gender during dialogues on all
sectors, the sectors in which they rarely discussed gender issues were the same as those rarely
broached by EU Delegatioris public financial managemé trade, transport, infrastructure and
communications, and energy efficiency and sustainable energy.

Within these sectors, the issue most commonly raised in Central America was violence against
women and girls and gendeased violence, followed by womepeace and security and, to a
lesser extent, gendeesponsive budgeting. EU Member States reported addressing women, peace
and security more that EU Delegatiangarticularly France, Spain, Sweden and the UK.

Most dialogues took place with governmenpmreesent ati ves. A | arge
machineries were involved, such as national
violence, councils of ministers on women, presidential secretariats for women, and other national
mechani sms f wancenveot.M\danyd dialogaed also took place with civil society
organisations. In Guatemala, for example, Sweden regularly held dialogues with the Presidential
Secretariat for Women on gendesponsive budgeting as part of its support for the institution.

The EU Delegation to El Salvador reported that dialogues were usually held by political officers,
the Head of the Delegation and the Head of Cooperation. EU Member States reported the
involvement of Heads of Mission, Heads of Development Cooperation aimdMhestries of
Foreign Affairs. The involvement of gender focal persons was not reported by EU Delegations or
EU Member States.

EU actors adopted burdehmaring measures (GAP activity 1.4) in five Central American countries

T El Salvador, Guatemala, Homes, Mexico and Nicaragua. These predominantly involved gender
groups that promoted strong coordination. Others measures included joint programming, for
instance in Honduras, joint programming featured a chapter on gender. Joint programming was a
componeh of bilateral initiatives in which EU Member States and EU Delegations shared a
common focus, as i n E Salvador . I n Ni car ag
implementation of the GAP, alongside gender issues in general. These measures ehleanced t
exchange of information and knowledge, the sharing of good practices and the organisation of
events on gender equality issues.

The EU Delegations to Guatemala, El Salvador and Nicaragua led donor coordination mechanisms
on gender. EU Member States ldtese mechanisms in Mexico and Honduras. In Guatemala,
another donor coordination mechanism on gender, a sectorabsuhittee of the G13, was led by
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Canada and UN Women. The gender coordination mechanism in Honduras was rooted in the G16
donor forum withan annual rotating presidency. EU actors were not active members of this group
in 2018.

Objective 2. Dedicated | eadership on (ge
empowerment established in EU institutions and Member States

In 2018, three gender champsowere appointed in Central America, including two champions in

the EU Delegation to Nicaragua. The Head of Cooperation was one such champion, who supported
the implementation of all GAP Il initiatives in institutional and sectoral areas, while leadants eff

to promote gender equality in donor coordination. This marks significant progress compared to
2017, when no gender coordination mechanism was led by EU donors and no gender champions
were appointed in the region.

Three EU Member States and two EU @gieons in two Central American countrie§&suatemala

and Hondura$ adopted a mechanism to consult external senior expertise on strategic and ad hoc
issues related to gender equality. This largely involved dialogue and gender working groups,
supported byhe participation of external experts.

Il nstitutional annual reports highlighted 10 g
minimum standards of performance to undertaking a gender analysis, hiring gender experts,
allocating resources, and pmoving gendesensitive screening for programmes.

In 2018, seven corrective actions were taken. These included the appointment of gender focal
persons, engaging gender expertise, increasing gender balanced representation at events, anc
allocating funds t@ender priorities, such as gendased violence in Guatemala. Challenges were
recorded in Nicaragua, where the execution of accounts and gefated results were weakened

as a result of the crisis in the country, impacting the resources and persssigakd to work on

gender.

Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

Ad hoc gender expertise was available in four EU Delegations, althoughanahgterm gender
advisay services and funds to mobilise gender expertise were less frequently available. By contrast,
EU Member States made considerably more use of tmitbngterm gender advisory servicess

in 2017, some EU Delegations took action to improve the availabiligender expertise in 2018.

The EU Delegation to El Salvador offers a good practice examggelarly including a gender
expert in technical assistance missions and contracting mediulongterm technical assistance

for budgetary support programma&s national policy sectors.

Annex 2 Figure 22: Central Americai Measures by EU Delegations and Member States to ensure that gender
expertise is available and used, 2018
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Americas - Central America

Objective 4. Robust gender evidence used to inform all EU external spending,
programming and policy-making

Overall, 58 of 92 actions (63 %) reported in 2018 were formulated using gender anabgsis
actions by five EU Delegations and 28 actions by various EU Member States. This marks a
significant increase from 35 % in 2017.

Detdls on how gender analysis was used and to what extent reveal that, for eight actions, a gender
analysis was carried out by implementing partners. In these instances, EU actors assumed that the
actionds design was informpedtky inkhe canal ydiag .
per se was not undertaken, but that a gender lens was applied. In the remaining instances, gender
analysis was carried out, especially during the formulation phase. Such analyses informed
Logframes by prompting the ilusion of gendesensitive indicators.

Gender analysis was often used to inform actions whose principal objective was gender equality
and womenos empower ment . For exampl e, t his
programmes focused on violence agawsimen, protecting survivors by the strengthening the
justice system, sexual and reproductive health and rights, and early pregnancies. Nevertheless,
gender analysis also to informed actions whose principal objective was not gender equality. In
Panama, for nst ance, Spai nbés -DicettdradebobWatet andbSanitationt part t h €
of the Ministry of Health, involved a gender analysis and the elaboration of a gender action plan.

Annex 2 Figure 23: Central Americai Number of actions formulated usng a gender analysis, 2018
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Central America - Number of actions formulated using a gender analysis, 2018

In Central America, 50 actions were formulated using the findings of consultations. For 22 % of

t hese, action design was informed by consul't
actions, consultations were held dgrithe inception phase but no details were provided on the
actors consulted. One action was based on the national gender policy, rather than on information
from specific consultations. In three cases, consultations took place duringiegentsas during

the 6every day for women's rights6 campaign i

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

In 2018, 24 monitoring missions were carried out in Central America, although not thisef
included a gender dimension. EU Delegations and EU Member States reported addressing the
mi ssionsd6 recommendations, |l eading to increas
of gendersensitive statistics at all state levels, stratgganning and dialogue with partners, and
gender mainstreaming in programme design. The EU Delegation to El Salvador reported that,
between 2009 and 2018, the strategic evaluation of budgetary support programmes did not include a
gender perspective. Howew in 2018, the need to address gender systematically when designing
budgetary support programmes was formally recognized and a change of approach initiated.

Reporting on results was seisaggregated for 35 actions, partially disaggregated for 28 and no
disaggregated for 24. In all countries but Panama, EU actors reported that these 35 actions
improved the quality and availability of seisaggregated data and gendpecific statistics.

Objective 6. Partnership fostered between EU and stakeholders build national
capacity for gender equality

In Honduras and El Salvador, research on gender was the focus of two actions, while seven actions
included a research component.

In six Central American countries, 37 actions raised awareness of gender amaingdo@a
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stakeholders. EU Member States and EU Delegations were equally involved in these activities, 38
% of which were carried out in El Salvador.

Gender coordination mechanisms in six countries included international actors working locally,
such as UNagencies, international ngovernmental organisations and other actors engaged in
development cooperation. EU Delegations and EU Member States directly supported national
gender equality mechanisms through seven actions in four countBésSalvador, Gatemala,
Nicaragua and Panama. Two of these were implemented by the EU Delegations to Guatemala and
El Salvador. The other five were carried out by EU Member States in El Salvador, Nicaragua and
Panama. Moreover, 10 further actions involved working witional gender equality mechanisms,
without providing them with direct support.

Caribbean

Overview of progress in 2018

I n the Caribbean, six EU Delegations reported
Cul t ur e SiitoBdrbadog €uba the Dominican Republic, Haiti, Jamaica, and Trinidad
and Tobago. Reports were also submitted by seven EU Member Statasiely Belgium,
Germany, ltaly, the Netherlands, Portugal, Spain and the United King@ative in six Caribbean
counties.

Annex 2 Figure 24: Caribbeani EU Del egati onsd® compliance with the GAP
standards, 2018 (source: EAMR)

Values Caribbean
Gender Marker 0 is always justified 3
There is a gender analysis done for all priority sectors 6
Sexdisaggregated data are used throughout the project and 5

programme cycle and programming

Gender expertise is available and used timely in the programme cy 6
and programming

GAP Il (SWD) Objectives are selected and reported on 4

Annex 2 Figure25: Caribbeani EU Me mber Statesédé compliance with the GA
standards, 2018 (source: GAP |l selhissessment survey)
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EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
CARRIBEAN HGAP 1| SWD) Objectives are selected snd reported

SERMANY

Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

In 2018, gender equality was discussed during 40 political and policy dialogues between EU actors
and partner countries in the Caribbean. The EU Delegation to Jamaica, for instance, engaged in a
dialogue in Belize at which issues of \wwakte against women, gendesed violence and human
trafficking were raised. Gender issues were also addressed in policy dialogues on the sectors of
concentration of the delegation.

Two demarches by the EU Delegations to Barbados and to Cuba highligintgxb&n priorities for

the 629 session of the Commission on the Status of Women (CSW), held in New York in March. In
the framework of the first formal EQuba Dialogue on Human Rights, the EU Delegation to Cuba
contributed to the first civil society semainon gender, sexual health and reproductive rights.

The EU Delegation to the Dominican Republic held a policy dialogue with the Ministry of Finance
on the new public finance management budget support programme. They discussed an indicator on
the "percentge of women awarded with contracts on public procurement tendering”, which was
duly included in the programme.

Annex 2 Box15: High-level dialogues on gender in the Caribbean

The Embassy of the Netherlands in Cuba regulattiessed gender issues during meetings with Cuban
government officials. Two higlevel dialogues were held between the Embassy of Italy and authorities
t he Dominican Republ i c, refl ecting genderof eq
political strategies. These dialogues were:

| a highlevel meeting at the Ministry of Women (Ministerio de la Mujer) on the role of wome
the Dominican Republic and the legislative reforms needed to effectively achieve gender
equality; and

| a highlevel meeting between the Ambassador of Italy and the Vice President of the Domi
Republic on the Governmentds strategy td

Dialogues that discussed gender covered a broad range of sectors or fields, particularly human
rights, andsexual and reproductive health and rights. All EU Delegations raised gender in relation
to human rights, followed by poverty and national development planning, and decent work and
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employment. These were addressed by four of the six EU Delegations inrthlee@a. Three EU
Delegations also spoke of gender-asgis public financial management, and agriculture, fisheries,
food and nutrition. No dialogues specifically addressed gender in relation to water management,
and water, sanitation and hygiene (WASHJ}ransport, infrastructure and communications.

Similarly, EU Member States raised gender issues during dialogues on poverty and national
planning, education, and sexual and reproductive health and rights. Unlike EU Delegations,
Member States did not conduct gendpecific dialogues related to publindncial management,

trade or migration.

In five countries, the most discussed issue within sectoral dialogues was violence against women
and girls and genddrased violence. Women, peace and security issues were not raised by EU
Delegations in any dialeg, although these issues were addressed by EU Member States in
Trinidad and Tobago, and the Dominican Republic.

Though comprehensive details were not provided on the profile of the EU representative involved
in the policy or political dialogue, senior magement (Head of Delegation, Head of Political
Section or the Head of Cooperation) was usually involved, and to a major extent the technical staff
(EUD Programme managers, among which two GFPs) both engaged in advancing gender issues.

Representative of éhpartner countries are often the Prime Minister and Ministry of targeted sector,
technical staff and advisers, civil society organisations.

EU Delegations did not report any burdgmaring measures in the Caribbean (GAP activity 1.4),
although they notedertain joint initiatives. In Trinidad and Tobago, both the EU Delegation and

the High Commission of the United Kingdom engaged in a public diplomacy campaign,
O#Let sTal KTT®H. The campai gn -basdd viokrsce amdl gegpdem d e r
stereoypes in the country.

Among EU Member States, the Embassy of Belgium in Cuba reported plans to form and lead a
group that will establish a gender action plan for Cuba. Overall, however, no {sinai&mg
measures were reported.

Annex 2 Box16: #LetsTalkTT in Trinidad and Tobago

#LetsTalkTT is an omoing joint campaign by the EU Delegation and the High Commission of the U
Kingdom in Trinidad and Tobago. It raises awareness of gender equality, providing a platformussidrs
on genderelated issues, such as gendased violence and women's rights.

In 2018, the initiative focused on tackling genbea s ed vi ol ence t hrough
encouraged new audiences to become aware of the issues facethey,valongside the genedesrmative
societal pressures on men. Outputs and outcomes of the initiative included:

T the collection of data on mendés perspectdi
f reducing the taboo ofionsxmngender,andtvol vement i
f maintaining and strengthening the EUb&s po

Two donor coordination mechanisms in the Caribbean werdeBUn 20187 in Cuba and the
Dominican Republic. In terms of joimtitiatives with other international stakeholders on women,
peace and security, the Embassy of Italy in the Dominican Republic reported an Organization for
Security and Ceperation in Europe (OSCE) Stamp Working Group which addresses gender
issues.
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Obj ective 2. Dedicated | eadership on ge
empowerment established in EU institutions and Member States

In 2018, the EU Delegation to Jamaica appointed the Head of the Delegation as a senior gender
champion to lead policy diague on gender with senior government interlocutors. This reflects
progress compared to 2017, when no gender champions were appointed in the Caribbean.

Three of the six EU Delegations in the Caribbean established some form of mechanism to consult
genderexpertise on strategic and ad hoc issues, with varying levels of formality. For example,
under the Jamaica Justice Sector Reform Programme, the EU Delegation provided a grant to the
University of the West | ndi es tsaccessmpjustcen®@itht ac
the support of an external consultant, the EU Delegation to Cuba carried out a country gender
analysis. A series of activities were organised with EU Member States, including the presentation of
the gender analysis report and iseitEU priorities in Cuba. The EU Delegation to Barbados
consulted expertise through the regional gender donor coordination group, both on strategic and ad
hoc issues. The group met each quarter to exchange best practices in development cooperation, as
well as information on regional gender equality initiatives, strategies and events. They also
discussed developments Adsvis international commitments, such as the Convention on the
Elimination of all Forms of Discrimination Against Women (CEDAW) and th8 &3niversary of

the Beijing Platform for Action (Beijing +25). The High Commission of the United Kingdom in
Barbados also engaged with civil society organisations and academics onrrgéatddrissues.

Four EU Delegations in the Caribbean reported go@dtices in 2018. The EU Delegations to
Barbados, Hai t i and Jamaica regularly upheld
provided justifications when actions were mal
Assi st ance Co market, usee sedisaggregatet edata throughout the programme
cycle, selected GAP Il objectives and carried out of gender analyses for all priority sectors. Other
good practices included regularly involving gender focal persons in the formulation of new
programmes. Events were also organised to raise awareness on the International Day for the
Elimination of Violence Against Women, International Human Rights Day and the International
Day against Homophobia, Transphobia and Biphobia. A good practice repogrtede bEU
Delegation to Cuba was the creation of a working group to develop a country gender action plan.

Seven corrective actions were taken in 2018 by three EU delegations and one EU Member State.
These involved supporting an institutional culture shithin delegations, appointing gender focal
persons with expertise in specific areas, including GAP Il indicators in cooperation agreements and
raising the awareness of project and programme partners. The EU Delegation to Jamaica revised
guidelines for gmat applicants, including the requirement of collecting and usinglsaxggregated

data throughout the grant process.

Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

The figure béow highlights the ways in which EU Member States and EU Delegations mobilised
resources in the Caribbean.

Annex 2 Figure 26: Caribbean i Measures by EU Delegations and Member States to ensure that gender
expertise is avdable and used, 2018
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Americas - Carribean

Objective 4. Robust gender evidence used to inform all EU external spending,
programming and policy-making

In 2018, 92 actions were reported, down from 115 actions in 2017. Of these, 78 % were
implemented by six EU Delegatioingo Cuba, Barbados, the Dominican Republic, Haiti, Jamaica,
and Trinidad and Tobago. The rest were undertaken by five EU Member iStaggmany, Italy,

the Netherlands, Spain and the Ul Cuba, Jamaica, and Trinidad and Tobago.

Only 35 actions (38 %) were informed by a gender analysis during their formulation or design
stage, a decline from 54 % in 2017. Positive efforts includeEh¢ Del egati on t o
decision to consult gender expertise in addition to using a gender analysis to inform their initiatives.
It also measured gender indicators for disbursement tranches. The EU Delegation to Cuba included
gender indicators in its Ilgframe, derived from gender analysis.

Gender analysis was also used to inform programmes irtraditional sectors. For instance,
Germany used a gender analysis at the formulation stage to inform a programme on reducing
greenhouse gases caused by defaties and land degradation, as well as to inform a programme

on forest restoration. The EU Delegation to Barbados conducted a gender analysis on cybercrime
and cybersecurity, which will be integrated in the design of an initiative on financial compliance
asset recovery and combating cybercrime. The delegation also used evidence on gender to inform
recovery programmes in the wake of Hurricanes Irma and Matria.

Annex 2 Figure27: Caribbean i Number of actions formulated ushg a gender analysis, 2018
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Caribbean - Number of actions formulated using a gender analysis, 2018

Overall, 39 actions were formulated using findings from consultations, including-coultiry
programmes. Of these, 16 encompassed consultations with civil society organisations. Five actions
consulted women living in targetedmmunities.

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

Nine EU monitoring missions took place in the Caribbean, providing recommendations to
strengthen gender mainstreaming. Mission regploighlighted the challenges of poor quality gender
mainstreaming, the limited collection and use of-dsaggregated data and of gendensitive
indicators. In three cases, information was not provided on fallowon monitoring
recommendations. In avieinstances, reports indicated that internal capacity was not available to
implement recommendations offered by resatiented monitoring experts.

The EU Delegation to Barbados reported a monitoring mission on thkldfitserrat Budget
Support Programmi®r multi-sectoral development. Its recommendations highlighted a lack -of sex
disaggregated data. As a result, the regular collection and inclusion of such data became a pre
condition for granting future disbursements, and the programme now includdssaggregated

data.

In reporting on results, only 13 actions (14 %) in Trinidad and Tobago, Cuba and Jamaica-used sex
disaggregated data, while 26 other actions (28 %) did so partially.

As in 2017, the collection and use of s#igaggregated data remainadnajor challenge for EU
Delegations and Member States. Nonetheless, 34 actions in 2018 focused on improving the quality
and availability of sexdisaggregated data and gendpecific statistics. The EU Delegation to Haiti
implemented most of these actiorisllowed by delegations to Trinidad and Tobago, Jamaica,
Cuba, Barbados and the Dominican Republic.
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Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

Three EU Delegations in the Caribbeanto Barbados, Jamaica, and Trinidad and Tobago
reported collaborating with international actors working locally. While gender coordination
mechanisms were active in the region, they were netegU

Six of actions directly supported the national gender leguaechanisms in Cuba, Jamaica, and
Trinidad and Tobago, while another six worked with these mechanisms without directly supporting
them.

In 2018, 20 % of actions raised awareness of gender equality issues among local and national media
stakeholders aoss all countries in the region, down from 30 % in 2017. The UK in Trinidad and
Tobago (6 actions), and the EU Delegation to Jamaica (4), were the most active in this regard. The
EU Delegation to Cuba, Barbados and the Dominican Republic did not repbriag@aceness

raising actions.

Two researctoriented actions were reported by EU Member Statse by Spain in Trinidad and
Tobago, and another by the UK in Cuba. Another 10 actions included gefated research
components.

United States and Canada
Overview of progress in 2018

The EU Delegations to Canada and to the Unites States of America reported on the implementation
of the GAP 116s O6lnstitutional Cul tiBelgum$&hi f t &
Canada, Sweden in the USA and Spaiboth countries.

Objective 1. Increased coherence and coordination amongst EU institutions and
with Member States

Eight policy dialogues were reported in the two North American countries in 2018. In the United
States, both the EU Delegation and thee8@n engaged in policy and political dialogues which
discussed gender issues. Sweden credited its feminist foreign policy with bringing gender equality
to the fore as a key topic in several dialogues. In Canada both kinds of EU actors engaged in
dialoguesjncluding two highlevel meetings. First, a higlvel dialogue between the President of

Spain and Canadian authorities addressed gender equality issues. Second, an outreach meeting wa
co-chaired by the Minister of Foreign Affairs of Canada, Chrystiaclerel, and the High
Representative of the Union for Foreign Affairs and Security Policy and-Rfiesident of the
Commission, Federica Mogherini. This took place on the margins of the G7 foreign ministers
meeting, which cdosted the first womeanly foreign ministers meeting.

The gender dimensions of several sectors were addressed during dialogues, most notably human
rights, education, democracy, trade, security and conflict prevention, and sexual and reproductive
health and rights. However, gender isswese not raised in relation to water management or water,
sanitation and hygiene, agriculture, fisheries, food and nutrition, transport, infrastructure and
communications, or energy efficiency and sustainable energy.

In collaboration with UN Women and éhinternational Labour Organization (ILO), the EU and
Canada promote responsible business conduct.
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Within sectoral dialogues, the issues most often discussed were violence against women and girls
and gendebased violence, followed by women, peace amuirsty. Gendefresponsive budgeting
was discussed to a lesser extent.

No burdemnsharing mechanisms were reported and no gender donor coordination mechanism was
EU-led in Canada or the USA.

Objective 2. Dedicated | eadeds wiopmeomid s g e
empowerment established in EU institutions and Member States

No gender champions were appointed by EU actors in North America. However, in both countries,
there was an independent, informal group or forum for discussing gender equality anddwsmen
empowerment issues. In the USA, Spain reported an informal development cooperation group that
discusses gender issues when relevant. The EU Delegation to Canada consulted civil society and
norrgovernmental organisations on gender.

The institutional annal report of the Embassy of Spain in the USA may be highlighted as a good
practice, as it included information on US gender policies. The Embassy also appointed a member
of staff to cover women, peace and security issues.

Objective 3. Sufficientresources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

Il n 2018, t wo actions were taken to mobilise
empowerment commitments in North America. In the USA, the [Elegation and two EU
Member States Spain and Swedencontracted ad hoc gender expert/ advisor within EUD/EUMS.
Sweden also engaged mid longterm gender advisory services

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

Information was not provided on monitoring missions in North America in 2018. In the USA,
Sweden reported that its budgets and general action plans include gender markers to support
mainstreaming.

Gulf States

Overview of progress in 2018

In 2018, the EU Delegation® the United Arabs Emirates and fofemen andiraq (basedn

Amman, Jordan, since September 2017) reportath@implementation of the Gender Action Plan

|l 1 s Ol nstitutional C u |l epouts were &lkoi dulimitted Hiwer EUz o n't a
Member States active in the Gulf StateBelgium, Luxembourg,he Netherlands, Sweden and the

Uni ted Kingdom. Despite the regionds cmaie | i c a
consistent progress dwrizontal priority A.
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Annex 2 Figure28: Gulf Statesi EU Del egati onsd compliance with the GAP
standards, 2018 (source: EAMR)

Values The Gulf

Gender Marker 0 is always justified 1
There is @ender analysis done for all priority sectors 1

Sexdisaggregated data are used throughout the project and programn 1
cycle and programming

Gender expertise is available and used timely in the programme cycle 1
programming

GAP 1l (SWD) objectivare selected and reported on 1

Annex 2 Figure 29 Gulf States EU Me mber States6 compliance with the GA
standards, 2018 (source: GAP |l selhssessment survey)

EU MEMBER STATES COMPLIANCE WITH THE GAP Il MINIMUM CRITERIA FOR PERFORMANCE 2018 (SOURCE GAP Il
SURVEY SELF ASSESSMENT)
GULF STATES HGAP 1| SWD) Objectives are selected snd reported

Gender expertise is available and used timely in the
programme cyele and programminy ®

Seex-disaggregated data are used thraughout the
project and programme cyc e and programminy &

B There is a gender analysis done for all priority

sectars

B Gender Marker D is always justified

Objective 1. Increased coherence and coordination amongst Bhktitutions and
with the Member States

EU actors raised@ender issues in 34 policy amalitical dialoguesEU Member States found it
difficult to quantify the number of dialogues precisely, noting thahder was discussed on
numerous occasionsy their Ambassadors and other staff members. Due to instability and access
constraints in Yemenpolicy dialogue was centred dd a n asfeering committee meetings in
Amman, international fora andbcal level engagement with civil society organisations® mesn 6
rights organisations and théN. Awar eness raising activities
plight in conflictridden Yemen more visible. Modialogues that addressed gender (20 dialogues)
were reported by the Swedish Ministry of Foreign Affairsvamen.

Among thematic sectors, gender was most frequently discussed in relation to human rights,
governance, and social protectiqdO % of the dialogues each), followed by sexual and
reproductive health and rightsecurity andprevention (9 %), decent work health (7 %),
democracyand migration (6 %). Gender issu@seducation and agriculture were less frequently
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raised (4 %), despite the fact that mostrgoing actions in the region address these issues.
Similarly, the rule of law and trafficking were theegularly discussed3 %), nor weregender
responsive budgeting, povednd public finance managemédmht%).

Specific issues raised in these thematic sectors were women, peace and security, and violence
against women and girlsThey were most notablyduring highlevel gatherings,steering
commi ttees O rstatertentsn fos examplel the EU Delegation issued two statements
concerning gender one condemning violence against woneamdidates ahead of parliamentary

elections, and another condemnthg murders of higiprofile women and urgingn investigation.

Annex 2 Box17: Swedish policy and political dialogues with Yemen

In 2018, the Swedish Special Envoy for Yemen undertook several policy and political dialoguesiglilevel

Yemeni officials, counterparts in neighbouring countries and other stakeholdergesuli®d in the deliberations

Stockholm in December 2018. Meetings were also held with the Minister of Foreign Affairs of Sweden, {
SecretaryGenerdand the UN Special Envoy for Yemen.

Annex 2 Box18: Demarche with the Government of the United Arab Emirates

The EU Delegation and the Government of the United Arab Emirates carried out a demarche dmntket8®) of thel
Commi ssion on the Status of Women in March 2018.
participation negotiations for the Dubai Expo 2020. Gemekated issues were also raised during tHeEB-UAE
Informal Human Riglg Working Group, as well as in the 2018 EU Annual Report on Human Rights and Democ
the World, in the reports of Heads of Missions, and in all three of tie@tings in 2018.

In 2018, the EU Delegation for Yemen and ltz®pan to reestablish ret@ons with EUMember
States visxvis these partner countries. Member State representativesloeated in different
locations, from their own capital cities #&anman, Jordan, Riyadh, Saudi Arabia, and Cairo, Egypt.
The firstdevelopment and cooperatioreating that focused on gender wes$d in November 2018.

It highlightedthe need foburdensharing measures to support gender equality, in line with a recent
gender analysis.

Although no formal joint programming wamssible due to the situation on thewnd, the EU
Delegation and EUMember Statesooperated with one another, amdth other international
donors,to support to women, peace and security programmes in conflict andgmiétt contexts.
Similarly, while there wereo formal gendecoordination mechanisms in any country in the region,
principaldonors met on severatcasiongo share information, for example, ¥emen and Iraqg.

Annex 2 Box19: Supporting women's organisations in Yemen

The Netherlands uppor t ed UN Wo me n 6tsh ee fYfeometnsi toor gsatnriesn
initiative co-financed by the UK. Other activities, such as the Geneva Call by Switzealathdhe Uniteg
Nations Population Fundodés (UNF&ER)i ddnwodnepbet &
initiative, were financed b$witzerland and Sweden, respectively.

Objective 2. Dedicated | eadership on (ge
empowerment established in EU institutions and Member States

The EU took the leadn promoting gender equality in higewvel politics for both Iraq andemen.
In 2018, the Head of the EU Delegation wasknowledged as a gender champiantively
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contributingto raising awareness on gender issues, participatimggh-level events andnaking
several official statements.

Objective 3. Sufficient resources allocated by EU institutions and Member
States to deliver on EU gender policy commitments

Within the EU Delegation for Irag and Yemen based in Amman, one gender focal p&son
appoirtedin 2018, and training ogender mainstreaming was delivered for all staff members. The
United Kingdom fundedhe post of a Genddrased ViolenceSubcluster Coordinator, set up
6gender mi ni mum standardsdé and s Wwenmeo TheeEdl a ¢
Delegation used senior external gender expertise to prepare a gender andtgsignd Yemen, in

order toguide political dialogue, cooperation strategigsnder mainstreaming andentify entry

points for making @ustainable difference.

EU Member States reported accessaxgertise from their headquarters, suchthes gendetask

force department in the Netherlands)d gender coordinating umbrella platforms. These platforms
included O6Women = |Hkeandd iThawtalh e g Nettther | Yaenme n i
supported by UN Women. The UK also reporteghjular conversations with all partners,
encouraging hem t o strengt hen tgénéer equalgyr iocyding thnhowglsthe f o c
collection of sexdisaggregatt data and by addressing barriers to inclusion.

Annex 2 Figure 30: Gulf Statesi Measures by EU Delegations and Member States to ensure that gender
expertise is available and used, 2018

The Gulf

Objective 4. Robust gendeevidence used to inform all EU external spending,
programming and policy-making

The gender analysis mentioned above was used for the formulation of 29 a€haensured that
t he a ecituation rasalyses were gendmmsitive,and that gender indicats are included in
logical frameworks.Consultations withstakeholders informed 37 actions, including witiN
agencies, government ministries, civil socieityl other federal and regional counterparts.

Annex 2 Figure 31: Gulf Statesi Number of actions formulated using a gender analysis, 2018
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Gulf States - Number of actions formulated using a gender analysis, 2018

Objective 5. Results for women and girls measured and resources allocated to
systematically track progress

The consistent use sexdisaggregated datamained a challenge 2018, not least because of the
critical situations in Yemen and Iracpuntries, and the scarcity of national gender statistics.
Nonetheless, 38 % of reported actions include-dsaggregated data and gendpecific
indicators.

Nine monitoring missions &re conducted i8018. Theseonsisted of programming visits from the
European Commi ssi on and eudntds cordacted thesfialddyar ar t e
to the security situation. Insteadformation waseceived from civil society and localagieholders

in the field. Somd&eU Member States also hagecificand, in some cases, independent monitoring
programme$ suchasth&# K6s moni toring programme. Sweden
peace negotiations leading up to the Stockholm Agragnas well a®ne humanitarian follovup
mission.Recommendations focused on the neebetber mainstreargender inaction documents,

to improvequarterly reports, and to focus @no mendés parti ci pation i n g
humanitarian response.

Objective 6. Partnerships fostered between EU and stakeholders to build
national capacity for gender equality

In 2018, either the EU delegation for Yemen dnad|, or EUMember Statesoordinated with UN
agencies and local stakeholders on geradprality. Critical coordination tooklace on women,
peace and security. Howevérere wasio specificmechanismn place.
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Neighbourhood Policy and Enlargement Negotiations, and Russia
Overview of progress in 2018

In 2018, all 24 EU Delegations under the mandate of the Commission services responsible for
Neighbourhood Policy and Enlargement Negotiations region reported on their implementation of
the GAP 11 6s o6l nstitutional f@he guestionsin tiehapdrtingg pr
templ ate were answered by all reporting enti-t
was largely due to different interpretation of key indicators and concepts.

EU Member States also reported on the implemtentaan of the GAP 11 6s ho
region. Reports were received from Austria, Belgium, Bulgaria, Croatia, Denmark, Finland, France,

Germany, ltaly, Latvia, Luxembourg, the Netherlands, Slovenia, Spain, Sweden and the United

Kingdom.

Annex 2 Figure 32: Neighbourhood Policy and Enlargement Negotiations, and RussiaPerformance on the
GAP II's five minimum performance standards, 2018 (source: EAMR)
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Gender Marker 0 is always justified 9
There is a gender analysis done for all pricségtors 20
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and programming
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programming
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